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Honorable Dan K. Moore 
Governor of North Carolina 
Raleigh, North Carolina 


Dear Governor Moore: 


I have the honor to transmit to you the Biennial Report of the 
North Carolina Board of Juvenile Correction dating from July 1, 
1964, through June 30, 1966. I think you will be interested to note 
that this report was printed by the vocational printing class in one 


of the schools. 


With the increase in juvenile delinquency across the country, 
and with the increased demands in North Carolina for more facilities 
to provide treatment and training for juvenile delinquents, the State 
Board of Juvenile Correction pledges its total resources and untiring 
efforts to provide a program that will meet the needs of the young 
people in our State who have behavior problems. 


Respectfully submitted 


Clyde A. Dillon, Chairman 
North Carolina Board of 
Juvenile Correction 


306660 
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THE PROGRAM 
OF JUVENILE CORRECTION IN 
NORTH CAROLINA © 


I. Organization 


The Board of Juvenile Correction under North Carolina law is charged 
with the responsibility of providing a rehabilitation and treatment program 
which includes custodial care, training, and education for children committed 
by courts as delinquent. The Board consists of nine members appointed by 
the Governor. In addition, an Advisory Board of citizens serves in a consult- 
tive capacity at the request of the major Board. The Commissioner of Juvenile 
Correction has adminstrative responsibility for all eaigear of the organ- 
ization’s total program management. 

Each school is administered by a Director. In larger institutions, staffing | 
patterns call for an Assistant Director. In small facilities, the School Principal 
serves as Assistant. Major divisions, in addition to administration, include 
education, psychological and social services, cottage life, maintenance, 
dietary, and in most facilities vocational agricultural programs. A supervisory 
staff working directly under the Commissioner, representing these divisions 
has functional Megconshullsy in Cou and SUCRE ESAT the major program 
areas. 


Il. Coordination with other State Programs ~ mt TENE 


The program of Juvenile Correction is closely coordinated with other State 
programs carrying related responsibilities. The State Board of Juvenile Cor- 
rection has a well-defined and compatible cooperative working relationship 
with the State Board of Public Welfare. This cooperative working relation- 
ship includes the arrangement for the State Board of Public Welfare to provide 
aftercare services for students released from institutions serving delinquent 
~youth and the placement of infants born to students at the Juvenile Evaluation 
‘Center. The Board of Juvenile Correction also has a very excellent working 
relationship with the North Carolina Association of Domestic Relations and 
Special Juvenile Court Judges. The program coordination extends to many 
other public and private agencies and institutions. 


III. Conceptualization 


The State Board of Juvenile Correction prefers to think of the students 
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committed to its care as young people with problems, and not as problem young 
people. For these young -people with problems, a sound and_ constructive 
treatment program is being provided. Many young people fail to reach social 
and moral maturity through regular community resources, and engage in anti- 
social acts and attitudes to the degree of becoming delinquent. It’is necessary 
to realize that their anti-social acts are symptoms of deep-rooted sickness. 
Many juvenile delinquents are not only untaught, they are mistaught. 

There is now in the Correction and Training Schools in the State the 
greatest congregation of unlearned, uncared for, unwanted and undisciplined 
young people to be found in North Carolina. Ali of these young people are a 
bundle of nerves and energies and emotions. They are the socially and psy- 
chologically maladjusted among thousands of young people. The best author- 
ities in the field will testify that. social and moral patterns of behavior are 
taught and learned at the hands, and under the influence of skillful teachers. 

In the Juvenile Correction Schools, the untaught and mistaught in- 
dividuals are finding opportunities for academic and vocational education 
compatible with their interests, aptitudes and abilities. Often the Correction 
and Training School represents the first chance that many students have ever 
had for self-indentification. At the same time a residence institution represens 
the last chance that some juvenile delinquents have to prevent their going into a 
life. of crime. Treatment and rehabilitation for juvenile. delinquents is not 
cheap; however, it is far less expensive than crime. 


IV. Central Commitment 


In July of 1966, the Board of Juvenile Correction installed a Centra Com- 
mitment Unit in conjuction with the program at the Juvenile Evaluation CGen- 
ter. Students will be committed directly from the courts to the central Com- 
mitment Unit where they will be retained until a thorough study of their psy- 
chological, social and emotional background can be made. Subsequently, based 
on this study, the student will be classified and assigned to a classified program 
in one of the schools best equipped to meet the interests, aptitudes and abilities 
of the student. This arrangement makes it possible for students with compara- 
ble needs to be grouped together. a OTE 


VY. Program Structure 

All training schools are organized under the same general pattern to pro- 
vide for the total educational, psychological, and physical needs of children com- 
mited bo.their care. The:average length of a child’s stay within the system is 13 
2 months. Major areas of program are: Administration, Social and.Psychological 
Services, Dietary Services, Medical Services, Educational and Vocational Ser- 
vices, Religious Worship, Recreational Activites and Cottage Life. 

Each-child lives with-.a.small.group in cettages under: the supervision of 
cottage counselors. Housing assignments are based upon the child's sex, age, 
size ,jneed for supervision and other factors irrespective of race. ;At. Samarcand 
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Manor, children eat in cottage dining rooms. Other institutions have central 
dining facilities. A program of structured and informal] recreation is carried on 
cooperatively under Cottage Life and Educational Department auspices. 

All schools have academic and vocational programs from the elementary 
grades through high school with the exception of Leonard Training 
where academic education is provided only through the elementary level. Spe- 
cialized remedial groupings are maintained for under-achieving pupils. Un- 
graded, specialized education classes are maintained in keeping with the child- 
ren’s abilities. 

On-the-job training encourages and implements the development of skills 
in maintenance trades, modern farming and dairying methods, textile mill op- 
erations, printing and other trades. Girls are afforded opportunities in home- 
making activities such as food preparation, child care, sewing, home gardening 
and other domestic activities. Opportunities in cosmetology provide technical 
skills for later vocational opportunities and improve personal grooming. Handi- 
crafts such as ceramics, weaving, knitting, crocheting and leathercrafts serve 
in learning to use leisure time constructively. 

The supervision and counseling available from all staff is supported by a 
Social Service Program at all schools; group work and casework services 
are also provided by this department. In addition, a continuous relationship 
between the student, the family, and the committing agency is maintained. 
Through an appropriate testing and evaluatory program the child’s movement 
through the school and re-entry into the community is guided. 

The Juvenile Evaluation Center maintains a Clinical Division with special- 
ists in social work, clinical psyhcology and psychiatry to provide a treatment- 
oriented program for special categories of students including: 


Emotionally disturbed and psychologically disabled children 
Organically brain-damaged children 
Pregnant girls 
Children who need special pre-release services 
In these and many other areas programs geared to re-socialize and prepare 
delinquent children to cope with community living are offered on the basis of 
the individual’s needs without regard to race. 
VI. Effectiveness 


The effectiveness of the North Carolina Juvenile Correctional Program 
can be measured by the fact that approximately ninety per cent of the students 
make good when they return from the training schools to their own communi- 
ties. However, the population continues to grow and the problems which these 
youngsters have become more complex. We must further enrich and refine the 
correction and training process. We must continually seek a higher level of 
service so that all the students in Correction and Training Institutions can 
be provided adequate therapy and treatment to help them solve their behavior 
problems and become rehabilitated to the degree that they can return to their 
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own families and live among their neighbors and ‘friends in a compatible, con- 
structive and productive manner. 

Since we are dealing effectively and successfully with these young people, 
many benefits accrue to the State: 


(1) Young people who are now liabilities to the State are changed into 
assets for the State. 


(2) The tendency toward crime on the part of the students is being cor- 
rected while they are young which prevents their going on to prison, 
and thus reduces the prison population. 


(3) These students are changed into law-abiding, wage- earning and tax- 
paying citizens. 


The behavioral sciences are going through a near revolution. The pro- 
fessionals in the field for many years are astonished at the impact of change 
taking place in juvenile correctional institutions around the world. Increasing- 
ly there is more to be learned and known if staff members are to stay famil- 
iar with new knowledge and know-how in this specialized field. Members of 
the personnel are more seriously engaged than ever before in seeking new 
patterns and techniques of providing therapy and treatment for students with 
behavioral problems. 

It has been known for some time that acute misbehavior is, in most cases, 
the result of personality or character disorder. The troublesome youngster is 
freguently the troubled youngster. Misbehavior is often the result of deep- 
rooted illness, and therefore misbehavior is the symptom of a problem. The 
juvenile correctional program seeks to treat the problem and not the symptom. 
The program at the Juvenile Evaluation Center indicates the validity of this 
approach. Through staff development, in-service training and recruitment of 
better qualified personnel, the Correction and Training Schools are seeking 
to further implement the concept of therapy and treatment to meet the indi- 
vidual needs of all students. 


Vil. Goal 

The North Carolina Board of Juvenile Correction aspires to effectiveness 
in its field of specialty as a member of a team dedicated to the service of a 
great State. The Board cherishes the reputation which North Carolina enjoys 
of having one of the best correction and training programs in the nation. It will 
use all of its resources to enhance its status and reputation and will strive 
unceasingly in an effort to provide the level of service for juvenile delinquents 
which the State needs and deserves. 
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EASTERN CAROLINA 
TRAINING SCHOOL 


ROCKY MOUNT, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are pleased to submit to you herewith the twentieth Biennial Report 
of Eastern Carolina Training School for the two years ended June 30, 1966. 


INSTRUCTIONAL 

ACADEMIC: | Since our last. Biennial Report, one teaching position has 
-: been added. This position has enabled us to devote more time to classroom in- 
- struction and improve the music program. Music classes are now taught in all 
classrooms by a qualified instructor. The choir has been improved, a rhythm 
band formed, and limited instrumentation taught. Our program now parallels 
the public schools in this area. The addition of this one position has enabled 
us to release an academic teacher part time for library services. The teacher- 
librarian has upgraded.. the library to the point of accreditation. Title II of 
ESEA has contributed much to the physical growth of the library. Many au- 
dio-visual aids are now used as part of the library learning center. A flexible 
schedule enables students to visit the library often. 

Professional growth of the instructional personnel is highlighted by the 
Annual Instructional. Workshops sponsored. by the North Carolina Board of 
Juvenile Correction. Two instructors and the principal attend the workshops 
and then arranges a follow-up Campus Workshop for all instructional person- 
nel, om 
The. Evening Optimist Club. of Rocky Mount has continued to sponsor 
Speech Clinics at the school whereas students are helped in public speaking. 
Trophies are awarded to all who participate. This civic club also invites stu- 
dents to their weekly meetings, providing transportation and meals. A Junior 
Optimist Club has been formed at the school and many students gain civic in- 
sight through participation. 

With the re-classification of students at Jackson and Eastern, we will grow 
towards an accredited elementary school with grades one through eight. 
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VOCATIONAL: The Vocational Agriculture area has been enhanced by 
the employment of a qualified and experienced instructor.This person main- 
tains daily classroom activities with textbook instruction in addition to man- 
aging the poultry operation. Audio-visual instruction is an important facet of 
this instructional program. 

Students enrolled in Vocational Agriculture on the quarter-day basis also 
gain experience and training in the area of Motor Mechanics during the re- 
maining quarter period. 

Students enrolled in Arts and Crafts eeance classes on the quarter-day 
basis with the Industrial Arts classes. 

It is generally believed that shorter periods in the vocational Parrac onal 
areas are more meaningful to the students and affords a_ greater rotation of 
students through th vocational program. 

RECREATIONAL: With the employment of a Registered Nurse, our 
physical education instructor has been able to release his infirmary responsibil- 
ities and devote full time to this essential part of the curriculum. Our class- 
room athletic program is conducted separately from the general recreational 
program, Each boy is encouraged to take part in a wide variety of seasonal 
sports and vigorous games in which he participates for a daily forty-five min- 
ute period. Occasionally, calisthenics or track events are substituted and taught 
with the goal of body building and improvement in both muscle coordination and 
team play. 


COTTAGE LIFE 


COUNSELING: Cottage life at Eastern is expanding with two addi- 
tional cottages. Two new student cottages have been added with twenty-five - 
students in each of four wings. 

Cottage life has been enhanced with additional staff added to the cottage 
program. This has helped in reducing the working hours of the cottage staff 
and has added effective counseling in cottage life. 

The cottage programs in our cottages have been effective. Four cottages 
were honored with a one-week camping trip at Camp Millstone that proved 
very beneficial to the students and staff. 

PERSONAL HYGIENE AND GROOMING: The academic teachers and 
cottage staff have been working together to encourage good grooming and 
personal hygiene as an accepted way of life. The results have been very favor- 
able and continued improvement is expected. 

MORAL AND RELIGIOUS TRAINING: We at Eastern continue to 
place religious training as a very important part of cottage life. The students 
attend church, prayer meetings conducted at the cottage and Vacation Bible 
School conducted in the summer. The students are fortunate to have Wesleyan 
College students conduct Sunday School in the cottages. 

GROUP LIFE: One of the most important tasks a student has upon his 
arrival is to adjust to group living. We feel that a student who can make a 


10 EASTERN CAROLINA TRAINING SCHOOL 





satisfactory adjustment will find upon his release that he can adjust to his 
home environment in a proper manner. To help the students in this adjustment 
we have provided a homelike atmosphere. 


GENERAL SERVICES 


FOOD SERVICE: In the operation of our Food Service Department, we 
have noted consistent progress in quality of service to our people. We now 
have six qualified personnel working with approximately twenty-four students 
in vocational training in this area. The meals are both qualitative and quan- 
titative. With the co-operation of the farm personnel, we have enjoyed many 
“garden fresh” vegetables, good beef and pork, poultry and eggs and seasonal 
fruit. 

Our cafeteria staff caters to student picnics, cookouts and parties which 
everyone enjoys. 

Certain items of equipment have been added and renovations made in our 
dining hall (terrazzo tile flooring). These physical improvements add to a more 
functional operation. We have been pleased to receive “A” Sanitary Ratings. 

Our deepest appreciation is extended to Miss Sally Mooring, Dietitian with 
the State Board of Health, for her guidance and resourcefulness in workshops 
and personal visitations. 

PSYCHOLOGICAL AND SOCIAL SERVICE: The Psychological and | 
Secial Work Services Department provides a positive approach to orientation, 
counseling, psychological testing and pre-release services to the individual 
student. This program is designed to meet the needs of the student both with 
formal and informal counseling sessions. Parents are also afforded counsel- 
ing services when the need arises. The Juvenile Evaluation Counselor pro- 
vides a continuing relationship between the committing agency and the stu- 
dent, keeping them advised with periodic reports of the student’s progress 
and ad’‘ustment. 

The addition of one other Juvenile Evaluation Counselor has greatly en- 
henced casework services and makes it possible to more adequately meet the 
needs of the individual student. In addition to this, a wholesome cottage life 
program, with personal interest and understanding by cottage parents and 
instructional personnel, greatly assists overall social services to the student. 

Psychological testing plays an important role in any rehabilitative pro- 
gram carried on in the institution. Special tests are administered to assess 
intelligence and general functioning ability. Other tests are administered for 
purposes of assessing aptitudes, level of achievement and personality charac- 
teristics. If after testing and observation, the student is thought to be in need 
of further psychological evaluation and for psychiatric treatment, he is_ then 
referred to the Juvenile Evaluation Center. Public and private agencies, along 
with various child-development institutions throughout the State, are important 
referral rescources in achieving maximum effectiveness in rehabilitating stu- 
dents. Aftercare services are carefully coordinated with the committing 
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agency, either through local Departments of Public Welfare or Special Courts, 

The Juvenile Evaluation Counselor serves as a consultant providing 
liaison services between academic, vocational and cottage life programs, 
Special emphasis is placed on compiling and _ supplying information on each 
student to be used at staff conferences, classification and placement, and in 
evaluating the students overall progress. 

MEDICAL CARE: A health certificate accompanies each student upon 
admission. This is checked by the school nurse for any abnormal findings or 
chronic disease, and for special information. Each student receives a routine 
physical examination by the school physician. If any physical defect or disease 
is noted, treatment for such is administered by the school physician and contin- 
ued under his supervision. 

All students receive tetanus immunization following admission. Influenza 
vaccine is administered to each student in the fall. 

A Registered Nurse is on duty eight hours daily, five days a week and on 
on call for emergencies at night and weekends. Sick call is held twice daily, 
and emergency cases are taken to the physician’s office. The physician comes to 
the school once a week, and minor and chronic complaints are checked and eval- 
uated. 

With an expected increase in the number of students, a new infirmary 
would be most useful and beneficial for treatment and welfare of students. 

OPERATION AND MAINTENANCE: A staff of three comprises the 
personnel of our Maintenance Department. Plumbing, heating and electrical 
repairs are delegated to one member; building, grounds and paintings to one 
member, finish carpentry and repairs to one member. In case of emergency the 
three members cooperate in keeping the entire plant in operation. In the future 
this department will be better equipped to meet the needs of repairs and 
alterations by adding another employee. 

CAPITAL IMPROVEMENTS: During the past biennium our permanent 
improvements consist of the building of two new cottages for students, a new 
dairy barn and the renovation of the superintendent’s residence. 

FARM OPERATIONS: The farm operations have continued to improve 
over the past biennium. Our dairy herd has an outstanding record and leads 
its DHIA district. The addition of a new milking parlor, which will soon be 
operational, promises to help us keep this record. The swine and beef herds 
are providing adequate beef and pork for the Food Service Department. The 
poultry enterprise and a truck garden supply eggs and produce in needed a- 
mounts. With the addition of a permanent staff position for truck gardening, 
we anticipate greater improvement in that area. 

A new farm pond has been constructed for irrigation and recreation. Plans 
are to beautify the pond, making it a place for picnicing,fishing and boating. 

With the addition of new equipment, we look forward to continued pro- 
gress. We strive, in the overall operation of the farm, to furnish adequate 
food production, supply feed for our animals, and use the farm as a training 
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program for our students. 

The staff and students at Eastern join me in expressing: appreciation to 
you and your staff, the Board of Juvenile’ Correction, the Department of 
Administration, the Advisory Budget Commision, and all other depart- 
ments of the State which have contributed to our progress and growth. 


Very Sincerely, 


William D. Clark 
Superintendent 
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PERSONNEL 


‘ Date. of 

Name Classification Employment 
ADMINISTRATION 
4S TH hd PUperintendent ; \ i. s< 45045 emwwee 11-15-28 
Pimgapeth KR. Mayo ............ monountine, Clerk. so) < adiateue Re « 6-1-60 
Momera, V2, Emglish...........:- Juvenile Evaluation Counselor .... 8-19-63 
ol RSS a Prenorreapier (e.g. oka eee 6-1-58 
Catmpyn “i. Cottingham ....... EV DIS area cere oe ten cee nae ee ..e- 4-18-66 
MaeeGners OSCMAN ...... 0.400 hei PIT Chasen A PON te. y yikes eke sec 6-8-66 
INSTRUCTIONAL 
ee IUVOSAY «oo eee eee oe Principal-Assistant Superintendent . 2-5-51 
mea P ee SOONG bbs. o's cc» Teacher=Academic.....«dssetiaa. 9-23-57 
Hames Uarvey Ward, Jr. ...cu.. meacner-ACAdGMIC 2. .:. + deer etes ses 3-1-58 
ones vy hitenurst ........+.. PEAGCHETEA COOCTMIC: ic oy sie nes ine 11-16-56 
Eugenia P. Chapman: .......... TeachersAcademics yc 5 43 o<ieca sone 7-24-64 
CRESS SEL TPeaCnereACACECINIC Way ts ote sheleiains tare 9-1-65 
erred ee SbeVensOn ........- Teacher=Wecreatlonl sc cece sets ieee 4-1-36 
Vi oe Lhe Teacher-Vocational .......ceeeee- 8-1-60 
Edie Giecorrell .............. Veaeneray OCR tiOnale, seten sos ater 12-6-62 
(Oo Veacher=V OCAllionalmr sss 0e os dere 1-18-65 
Waititam  bebarnette-.......... ‘Teaener-V ocational: .44 2.08% obec 7-6-49 
CUSTODIAL CARE 

BT EN PAINS. 5 bon ee siemens js Food Service Supervisor .........-; 7-1-61 
ae Pe) CPPADLIN noe ss ec ee eo ee EPO0GSCrvicce at te eer se Oars 11-19-56 
Woodrow Mo Moody ........s.«.- FOOd I SCrViCe ts tenee crcl oe ate leas 4-18-66 
ee PIVEN Te sy oS a'a vse ee oe 8 St OOUe SORVICEi. site ere eaten ee 11-1-33 
Piitepe ny Dp Hinton .......-.. PO0d + SeLviCe wan stites tei ter snes 12-1-61 
SPOOR ULES, cc hs di eterwte any Ys Flood GSeLVicew wsre-cnborcoreatne etal 11-14-52 
SIE SPPALION 6 os cee ces ce es Heads Gounselorey. ee 7-1-61 
alg (EL ECE 4 be ee Counselor % eis rei toed sata ieee 9-1-63 
GT ed TICS oy suclne ts oe oes Cotinselorin ee ee ete as 2-1-60 
ep Naep eed Ey UNS Wh Ea ere eee Counselorer mittee i er nce 11-5-58 
MOV meV PE TOCTOL (sks e's of aes tt Gounselor: iscts ote te ho ccencrste toe 9-12-62 
Or ASO) UINTY (cists vis.aee 4/6 90° Gounselorive 7 eae wie see ee netene 12-15-60 
Osmond N. Hedgepeth ......... Counselormemen ec tee nls aaa 3-1-64 
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Mavist ies Bain eecchicis os smelt GOUNSCIOTES 20h o Au oe eiclose eco eretemateiete 9-1-63 
Berea Were ONES oe ce eis e156 6 6 - Counselors Ms Ge Seem 2-1-60 
Katies Me Griffin %. +... ees. oe eelee, COUNSELOP ec ore oc: wie ok ale erneiere ee 1-1-59 
Nell WwW. Proctor ....... wiesi’e eee! L/OUNSEIOL tile cra c's e's stem eters eoee 9-12-62 
Mare oretwcmiQ Ulli mem cect cera oe CounsGlonee rests taro ce nace sce mem 12-15-60 
Ora Mae Hedgepeth ........... Counselor tee os te oe ee een ee 12-1-65 
Geel ROraee aries ee ee ees Counselor ero. tose Sete tite ee eee 11-1-64 
Puthers he oalkeum . ees oc ss Counselor <f, calsceene se ee ee Ne else -L=G0. 
PAMCSHA 2 PLICE Hoses a eicte cielee oes WOUNSELOT Vad cia ee sce wrarerernete sieve tetatate 4-1-66 
Honnie= We WOrrell ¥ 7 oo 4. ce views ote Counselor vyacsn o's sae tite sete 4-1-66 
Pauline B. Jones ....... WeleeSee: NNULSO te tec te cites cree ewes sin 1206 
AWWillistini ms Poe VICK +f t.hcietce ake ore wtetert Trades Supervisor .......... eeee 10-21-57 
AGRICULTURE 
Walter Ni Garrison 3...+... ». - Farm Superintendent ............. 8-1-66 
Harry V. Griffin ..... ate sieicteretic Farm’) Oremanec. sss ese cose eteet aeeG-0o 
Gurtig FA eV aAnninoes sewee sete es Farmioremany 220 fees cee ee .- 9-15-53 
Oscars Web atcerson sce. anaes Warm Moremane: 2 ess eee Sewels t 1-1-58 
midney “hy ‘Bennett ..5. 0.0% ooh Farm Foreman cider see oe eee 3-1-66 


OPERATION AND MAINTENANCE OF PLANT 


WdLItELY GE KOTa en. steer vote. er Maintenance Supervisor ......... 10-23-52 
AAT Blase VR LSOR Mid cays eteta re etree Maintenance Mechanic ..........- 4-10-56 
Harvey. 1C. “RObInSOn) -.. 240. Maintenance Mechanic ........--. 11-1-64 


Dewig@A TJONGS ciate. ce rtce se Watchman ..2- no eee Seles s em cel-GO 
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GENERAL INFORMATION 
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BUDGET 


For the two years ended June 30, 1966 


Year Ended 
June 30, 1965 


Year Ended 
June 30, 1966 










es Oe 








Total Requirements $317,610 $358,656 
Less: Receipts 26,007 
Appropriation $332,649 
Average Number of Students Li 
Cost Per Capita: 

All Sources € 71,998 $ 2,026 

Own Receipts 181 147 

Appropriations SPL OLL $ 1,879 

Summary By Purposes: 

I. Administration $ 30,291 § 34,125 
II. Instruction 66,796 75,159 
III. Custodial Care 123,138 146,953 
IV. Agriculture 49,889 
V. Operation and Maintenance 52,391 

VIII. Workmen’s Compensation 139 
Total $317,610 $358,656 
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MOVEMENT OF POPULATION 





On Roll First of Year 


ADMISSIONS 
Received from Courts 


Returned from Conditional Release 








ei 
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Year Ended Year Ended 
June 30, 1965 June 30, 1966 
156 176 - 

154 184° 
2a Al 





Runaways Returned 
Transferred from Other Institutions 





ae Rw in ol aS 
0 0 



















































































Other Admissions tt 0 0 
Total Admissions 184 203 
On Roll and Admissions i 340 379 
SEPARATIONS 
Discharged Without Conditional Release 36 47 
Conditional Release 93 94 | 
Runaways — ak 45 
Transferred to Other Institutions 4 8 
Other Separations 0 0 
Total Separations 164 194 
Population End of Year 176 185 
Average Population for the Year 159 Pid 
Average Age of Students 14.0 13cF 
Average Length of Enrollment i 13.5 mos. 13.4 mos. 
Parental Status of Students at End of Year 

Year Ended Year Ended 

June 30, 1965 June 30, 1966 
Parents Living Together 80 12, 
Parents Separated ae OL 
Parents Divorced 14 18 
Step-Father 19 11 
Step-Mother 3 5 
Father Deceased 18 27 
Mother Deceased 6 
Adopted 0 


Foster Parents 


Illegitimate 


10 












Age 
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13 


14 


15 


16 
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Total 
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AGE AND GRADE CLASSIFICATION 





SCHOOL YEAR 1964-65 
























































































































































| GRADES © Total 

Pigemded || 6 [97 [ 8 | 9 | 10 | 11 | 12 
| 4 | aS 4 
| 1 2 | 2 
7 2 1 ri | 12 
Poe 40 biesigedcalingt- [ri | 29 
20 Cre pe tre tent | 66 
19 248 CGE Ba gl i ie ce eee 100 
| 15 Aen OS udaaiels: Vimy. 73 
5 ee aie oe ie 25 
ieee .56. 44.) 40043 a4 |e | | oo ae 

AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 

GRADES Total 

| Ungraded ae es 8 EE hs AA Pa BP Bey 
5 
ome 6 
(ferries ey 14 
6 30 
a ecba. ee | 73 
Veen shee Mase 116 
Cael MCC eG 57 
ch ber lee digr Rat nec 18 
1 i Gi pee a 2 
Sigmiso ieee lane esl 
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DISTRIBUTION OF POPULATION BY COUNTIES 


Year Ended June 30, 1966 
Released | Total 





1964 


Total 
June 
30 








County 





Alamance 


Year Ended June 30, 1965 


Admissions | Released 


During 
Year 





Total 
During June 
Year 30 


Admissions 
During 
Year 


PRLS ea OT Se SS eR eee | 


Anson 
Ashe 
Beaufort 
Bertie 
Bladen 
Buncombe 
Burke 
Cabarrus 





Camden 
Carteret 
Caswell 
Catawba 
Chowan 
Columbus 
Craven 
Cumberland 
Currituck 
Davidson 
Duplin 
Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Granville 
Greene 
Guilford 
Halifax 4 
HARDOUU ioe nce el 
Henderson 1 
Hertford | 0 
Hoke | 4 
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| 1964 


Year Ended June 30, 1965 





| Total 
June 


30 





County 


Iredell 
Johnston 
Lenoir 
Martin 
McDowell 
Mecklenburg 
Oy 
Nash 
pia eeoter | 


Year Ended June 36, 1966 
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Admissions | Released | Total | Admissions | Released | Total 
During During June During During June 
Year Year 30 Year Year 20 
te See 0 0 0 
10 8 Baste 
1 2 5 Aegean. 
2 Lighevta aDAael 1h 
1 0 2 Ai 180 
12 12 27 13 | 27 
i 2 
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Northampton 





Onslow 
Orange 
Pamlico 
Pasquotank 
Perquimans 
Person 

Pitt 
Randolph 
Robeson 
Rockingham 
Rowan 
Scotland 
Surry 
Tyrrell 
Union 
Vance 
Wake 
Washington 





Watauga 
Wayne 
Wilkes 
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20 NORTH CAROLINA BOARD OF JUVENILE CORRECTION 


LEONARD TRAINING SCHOOL 


McCAIN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is a privilege and pleasure to submit to you the fourth biennial report 
of Leonard Training School for the two year period ending June 30, 1966. The 
period of this report is a part of a Decade of Progress 1956-1966 for the North 
Carolina Board of Juvenile Correction. During this Decade of Progress, Leo- 
nard Training School was established. We are proud to have been a part of 
this tremendous progress and to submit to you this report. 


INSTRUCTIONAL 


ACADEMIC: The academic department is staffed with seventeen cer-- 
tified teachers. Of this number, ten are classroom teachers, five are vocational 
teachers, one recreational teacher and a full-time librarian. 

Academic study embraces elementary grades and grades below six are 
classified as Special Education and are ungraded. Academic placement of 
students is based on their achievement in the orientation class. In this class, 
new students are tested and observed to determine their proper grade level 
placement. 

As a result of our participating in the Elementary and Secondary Edu-. 
cation Act, we were able to raise our library book collection from an average 
of 4.1 books per student, to an average of 10.8 books per student. In addition 
to library books, a portable science laboratory and audio-visual materials, and 
equipment were also acquired during this biennium. 

VOCATIONAL: The vocational department includes and provides op-- 
portunities for learning in varied aspects of agriculture, general industrial 
arts, landscaping and gardening, arts and crafts, auto mechanics and others 
areas. The vocational classes involve both theory and practical application. 
The students in vocational agriculture cultivate, harvest and preserve small 
fruit crops such as strawberries, dewberries and blackberries. Two major 
projects completed during this biennium include: (1) The school sign which 
was constructed by the maintenance and industrial arts departments. This: 
sign is a permanent masonry landmark containing approximately 3000 bricks: 
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and resting on a reinforced concrete footing. (2) Landscaping and campus 
beautification carried out by the vocation agriculture classes including the 
transplanting of 42-Fielder White Azaleas, 25-Christmas Cheer Azaleas, 
31-Red Dwarf Azaleas, 4-Snow on the Mountain Camellias, 2-Red Sasanqua 
Camellias, 25-Microphylla Holly, 48-Yaupon Holly and 1-WeepPing Cherry. 

RECREATION: In an ever expanding effort to bring the best possible 
service to our youth, we hope to provide creative activity on an individual 
basis, assist in maintaining the students at a high psycho-social level of per- 
formance, aid in rehabilitation, provide new areas of interest, maintain the 
personal interest of the students in themselves, and encourage self-expression 
and independence. 

Through physical, health, and recreation programs, students are provided 
with organized sports, games, drama, music, films, trips, parties, and enter- 
tainment. 

Off campus camping has been a tremendous added advantage to the over- 
all treatment process. Our camping objectives are to provide students with 
learning experiences, development of skills and the obtaining of spiritual and 
aesthetic values; to sharpen curiosity, encourage creativity, stimulate new 
interests ,develop new skills and contribute toward mental and physical fitness. 


COTTAGE LIFE 

COUNSELING: The responsibility for helping and guiding students in 
achieving the ability to be more responsible rest primarily with the staff who 
have continuous contact with the student. Ten additional staff members have 
helped broaden the scope of our counseling program. The work load of coun- 
selors has been decreased to forty hours per week which further augments 
staff efficiency in meeting the needs of every student. 

Workshop and seminar participation in and out of the State have aided 
us in gaining greater insights in modern concepts and techniques of coun- 
seling. In-service training conducted regularly in the school has served to 
provide a strong foundation for rehabilitating the student. 

Individual counseling is very helpful in allowing the students to release 
restrained feeling and pent-up emotions. Each student is given the opportunity 
to discuss his problems with the individuals of his choice. The Social Service 
Department serves to help our students identify and solve their problems, 
to promote better communication between counselors and students, and to 
provide better communication among departments and individuals, 

The cottages designate various times for group counseling, individual 
counseling and theme counseling. Here we recognize individual differences 
and try to counsel each student accordingly. Students highly favor theme 
counseling for it tends to inspire them socially, spiritually, mentally and 
physically. Selected subjects related to various current problems are dis- 
cussed jointly by counselors, speakers and students. 
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MORAL AND RELIGIOUS TRAINING: The needs of children do not 
necessarily change when they are committed to a training school. Our Sun- 
day School, Mid-Week Services, Vespers, Vacation Bible School and Community 
Church visits gives our students an opportunity to be exposed to several re- 
ligious activities. In our baptism ceremonies seventy-five students were bap- 
tized into the Christian Faith. 

The students are active participants in the mid-week services. Mid-week 
devotion services have served as stepping stones in the spiritual development 
in the lives of our students. 

Community church visits play an active part in the moral rehabilitation 
of our students. Each Sunday one cottage is priviledged to attend church in 
the community. Vesptrs are conducted each Sunday by a minister from the 
Moorea County Ministerial Association. Vacation Bible School is very effective 
in contributing to the spiritual, social, and menal developments of our students. 
Students are taught religious biblical passages, stories, familiar church hymns, 
and arts and crafts. 

GROUP LIVING: Harmonious group living is an important phase of 
our program. Organization, leadership and self-control are prerequisites for 
successful group living. We constantly stress the importance of learning how 
to live, work and play without friction. Aside from group living experiences 
in the various cottages, students are benefiting from such group activities as 
cookouts, field day events, camping and scouting. 

One hundred students were selected to attend camp at Camp Millstone 
located in Richmond County near Ellerbe, North Carolina for two weeks. 

PERSONAL HYGIENE AND GROOMING: With the thought, a clean 
body begets a clean mind, cleanliness is constantly stressed. Our students are 
taught to take good care of their bodies at all times. Healthy bodies and minds 
are part of the requirements for rehabilitation of our students, There is con- 
tinued emphasis by cottage parents, the use of movies and other aids to re- 
emphasize the importance of personal hygiene and good grooming. The students 
are taught to take care of their clothing and how to dress for different oc- 
casions. The regular issue of clothing to each student includes dress trousers, 
neckties, dress shoes, dress shirts and work and play clothing. 

HOUSEKEEPING: Children thrive best in a clean and wholesome en- 
vironment. Since our cottages are their homes during their stay, cleanliness 
and orderliness are highly stressed in our daily cottage routine. Students are 
taught to make beds, to keep their clothing clean and neat, to keep t 
clean and attractive and to maintain floors and other areas in a hi 
cleanliness, They are taught to value and to take care of househ 
in their surrounding. 

The bedrooms are provided with curt 
decorative articles made in the crafts d 
bles as well as flowers to give the rooms 


heir rooms 
gh state of 
old facilities 


ains and pictures for the walls. Many 
epartment are found on the night ta- 
a more homelike atmosphere. 
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GENERAL SERVICES 


FOOD SERVICE:. The Food Service Department has as its motto “A 
Well Fed Student Is A Happy One.” To this end the department strives daily 
to serve well prepared and balanced meals in a clean and attractive setting, 
always remembering that if food looks good, it will also taste good. 

Aside from the preparation of food, the department serves as a vocational 
training area for thirty students per day. Students receive instructions and 
training in food preparation, waiting tables, food service sanitation and clean- 
ing, and processing fresh vegetables from our farm for freezing. 

The food service personnel have participated in several in-service training 
sessions under the supervision of Miss Sallie Mooring, consulting Dietition, 
State Board of Health. 

During the biennium two new electric ranges and a deep fat fryer were 
installed. The floor under the cookers and stoves was replaced with marble. 
One additional cook was employed in order to reduce the work load. 

The farm has consistently furnished the department with fresh vegetables 
in sufficient quantity. An unusualy large crop of strawberries and dewberries 
has allowed us to serve these delicacies on a season-to-season basis. 

PSYCHOLOGICAL AND SOCIAL SERVICES: The Social Service De- 
partment is concerned with the implementation of services designed to meet 
the needs of the individual resident in aiding him in his social growth and 
development on a socialogical, psychological, and mental basis. Consequently, 
it is imperative to embrace a program characterized by attempting to change 
attitude and modify behavior patterns. In doing so, the factors involving the 
socio-economic background are strongly taken into consideration. 

The philosophy of the department is treatment through therapeutic ap- 
proaches to the cause of the problems of the students. Therefore, the Social 
Service Workers are charged with the responsibility of: (1) evaluating and 
screening the student for assignment in a program commensurate with his in- 
tellectual ability, interest, and potentials; (2) bridging the gap between the 
student, home, community and responsible agency; (3) helping the child to 
understand and accept his responsibility as a_ citizen; (4) administering a 
testing program whereby an evaluation of the student’s achievements, inter- 
ests, character traits and attitudes are measured and also evaluating the de- 
gree of their ability to form meaningful relationships with others; (5) col- 
lecting and gathering social data which is compiled for case records on the 
student, family and community, and informing the student of community re- 
sources which may be made accessible to him upon release from the school; 
(6) holding periodic case conferences to examine and evaluate each student’s 
progress and make recommendations to staff when indicated to alter the treat- 
ment approach; (7) coordinating services whereby students may receive any 
special help such as psychotherapy, and intensive individual counseling ; 8) 
conferring with students frequently regarding any continued social maladjust- 
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ment and/or progress, and finally; (9) attempting to direct the behavior pat- 
terns of the students into socially accepted channels of behavior which will en- 
able them to be law-abiding, self-sustaining, respectable citizens. 

The group therapy sessions inaugurated during the last biennium are be- 
ing held, and social workers held numerous individual therapy sessions using 
techniques whereby the students were coached into coming up with solutions 
relative to solving their own problems, 

MEDICAL CARE: A comprenensive program of medical care is rendered 
our students through the services of our school physician, Dr. Clifton Daven- 
port, ard resident nurse, Miss Eleanor Hodges. 

Weekly, the school physician makes routine sick calls to our infirmary and 
makes physical examinations of new students. His services are also available 
for treatment of acute illnesses and injuries of students if taken to his office 
and rearby hospitals between weekly visits. 

Preventive medical care consist of giving Sabin Oral Polio Vaccines, 
tetanus boosters to all new students needing them and influenza inoculations 
to all students each fall. Weekly, the infirmary staff inspects food handlers. 

Broad usage is made of services available from other State agencies in 
securing correction of physical defects. Dental care is rendered our students 
semi-annually by a dentist from the Division of Oral Hygiene of the North 
Carolina State Board of Health. Of course, acute dental emergencies are refer- 
red to local dentists. The North Carolina Commission for the Blind holds an 
eye clinic at our infirmary on a quarterly basis. A special clinic sponsored by 
the Crippled Children’s Program is responsible for the treatment of ortho- 
pedic and plastic defects which are evaluated through hospitalization and 
Orthopedic Clinics. Also, the treatment of heart defects are evaluated and 
treated through Rheumatic Fever Clinics and hospitalization under the auspices 
of the Crippled Children’s Program. 

OPERATION AND MAINTENANCE: Students in this department can 
gain practical experience in the many phases of maintenance. They are given 
the opportunity to learn the hhow’s in plumbing, carpenry, venetian blind re- 
pair, masanry work, painting, electricity, and screening under the supervi- 
sion of maintenance staff. 

During the biennium, the floor under the stoves and cookers in the Food 
Service Department was replaced with marble, the water tank cleaned and 
painted, electric service installed for new electric stoves and many other pro- 
jects to make the plant facilities more efficient and attractive. | 

| FARM OPERATION: Farming at Leonard Training School has contin- 
ued to play an important role in the total school program, Our main objective 
is the training and rehabilitation of the students, and by doing an effective 
job of this the farm has operated with a profitable margin in terms of dollars 
and cents. 

One important advancement on our farm was the purchase of an irrigation 
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system. This system has been a valuable asset to the farming operation and 
total program. It has enabled us to produce more per acre and a better quality 
of vegetables for the Food Service Department. It is also a valuable aid in the 
training of our students. Although this system has been in operation a short 
time, we feel that it has already paid for itself. 

Another important step taken by the Farm Department was the purchas- 
ing of a new tractor and cultivator. This was very essential in keeping a- 
breast with modern farming because it is highly necessary and essential to 
have dependable equipment. 

The farming operation is centered around vegetable production, and we 
concentrate on growing as many different types of vegetables as can be 
grown in this area. We strive to make as many different plantings as the 
weather will permit so that we will have an abundant supply of fresh vegeta- 
bles during the growing season. 

Our students are taught by the farm personnel the general basic skills of 
farming in many areas. The areas of our specialization are:gardening, field 
crops, small fruits, food preservation, operation and care of tools and equip- 
ment and other areas that are useful and interesting to the student so he may 
gain valuable work experience for use now and in the future. 

ACKNOWLEDGEMENTS: To His Excellency, Governor Dan K. Moore, 
the Department of Administration, the Advisory Budget Commission, the Board 
of Juvenile Correction, the Advisory Board of Juvenile Correction, The Com- 
missioner and County Department of Public Welfare and all other officials 
organizations and friends who have contributed to our welfare, progress and 
development during the biennium, we are very grateful and ever indebted for 
your understanding and support. 

To our school staff and personnel of the administrative offices of the 
Board of Juvenile Correction, I express my sincere appreciation and thanks for 
your interest, dedication, loyalty and support of our program and for the very 
extraordinary, effective and professional manner you have accepted your 
responsibilities. ne 

To Mr. Blaine M. Madison, Commissioner of Juvenile Correction, and a 
very able and dedicated public servant, I wish to express my profound gratitude 
and thanks for your wisdom, dedication and leadership in our task of mending 
and molding the lives of the children committed to our care. 


Sincerely, 


William R. Windley 
Superintendent .. 
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PERSONNEL 





Date of 

Name Classification Employment 
ADMINISTRATION 
William eRe eWindley 0... ase es Superinteridentywe.. oe cree 8-1-59 
Melvins Bw Bakerinc). cmiststes oc ictels Juvenile Evaluation Counselor .. 11-15-65 
WAdIe unit ans ae ane ate Juvenile Evaluation Counselor .. 8-12-65 
Ropert a Daiton. dr? .. 7 oe te Purchasing vAventwin. v0. eee 2-20-61 
AlfonzevAlston .0%..c: sss te oss ACCOUNTING @Olericy hye nen eee 12-1-65 
Shirley A. Manigault .......... stenographer “9.0.44 9108 2) vase 3-18-65 
Hetticw i imerittioa (1.5, cr ce see stenographerenn, ene oe ee 5-1-66 
Barbara’ Gy Harvey o.. oie Lypist esos te oe ee ee ... 5-18-64 
INSTRUCTIONAL 
Lawrence H. Robinson ........ Principal-Assistant Superintendent . 9-1-59 
Hivelynia las Windley aan oe ice ets Teacher-Academic! es ect ee 9-1-59 
Allie tw NOMAS deuce une Teacher-Academic ..i.....00...0 7-1-64 
Georze,W. Grove. woe. hs ee oak Leacher-Academic, sittin 8-24-60 
PAMANGARIVLOOLE geceteta cu tere) eae ae Teacher-Academic ................ 8-1-65 
Williegh Harriss... oa) TeacherAcademic .............. 12-30-60 
ANCOR Gal aCKeOnMy waite eet Teacher-Academic .............. 8-29-60 
J ODM Vien TOWEL et 7a ea Teacher-Academicy..o. ..4. 00 nee 7-1-65 
David) Game arvevi see en oe Leacher-A cademic sae. eee 9-27-65 
SLOUMMVS teres Ni Chieetc cdl ee et ee Teacher-Academic ............... 7-29-64 
MInniC“ Mam berryin. ey fone eee oe Teacher-Academic.. .ee., 2 ee 12-21-62 
WitiameMcGall tyr nt eee Teacher-Recreational ............ 11-23-59 
JONNKA ROLAtONt. alto ee ee, Teacher-V ocationalwess.. 0 ee 9-27-60 
Raymond F. Shipman .......... Teacher-Vocational ==. se.0. ee 9-1-60 
Hermaniel ae Watson oe Teacher-Vocational .............. 5-1-60 
Bugenesti McCovi a. . cuba. fo Teacher-Vocational ............. 12-1-60 
JONTEH REA eater et ee Teacher-Vocational 99.200. ee 7-2-62 
Arthureb-akempeqe sty ye me Teacher-Vocational .............. 9-23-65 
CUSTODIAL CARE 

James L. Johnson ............ Food Service Supervisor .......... 7-1-64 
Leon Gilchrist ..... RP NS Are Trades Supervisor ............... 9-1-59 
Leander? Scottiesr se. Food *Servicen.. 7 re 3-9-66 
Abrahamawrioht se s.1 2 oe ood @Servicey. 25. eee 10-16-59 
Prince@AreCannady 7 0e0. Food *Service’ sy.) ae eee 5-1-61 


Thelma W. Thomas ............ Food Service 
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ICR EC I ODATKS a. sce c ects ceee Food Service ............. Rie wate 9-1-60 
Jessie McQueen ................ Food) Service: «.hcscssecrtea des cucves 7-1-64 
Roosevelt Williams ............ Cottage Life Director ........... . 6-1-60 
POUPTGM I IMGLEATI .2....5.555- Head Counselor .......... aseecene dnO=63 
ee NO ONS Ec Le Head Counselor .......... af Rie 2-1-65 
Gilbert A. Ledbetter .......... reads Counselor. y...0eers nes 8~1-62 
ICC P ALTMAN 3.060 e eee sees ACOLLITS LOE cern er aeetare ane er ees oe ... 10-1-63 
PPGCMIyMPISPULOTE 66.222. eee eee COUNSElOVs a -atiy 4 teienate es See atk 8-10-64 
CN LES hs) 8) 9 re ADU S Gl OC as Ween ate erates oust se wsee- 5-25-66 
Satie 2 COUNSCOD Bate ent ancuaes Oe ey oe 8-1-65 
OOO 0 (UR SelAY: Banc eats cue en eaten ee 2-1-65 
reverand Glalock ...........65- COUNSEIOE oa... .: nf. Ee ly Ae » 1241-64 
OVEN UG 160 OUR SCLO Re citer: cin iiainis tee be 9-1-65 
MIATASODO WIND 6 ccc cece eee eee ASOUNSCLOPE te Pee eee tei eons 3.7.63 
IUICATIS cess css s cece ee OUNECIOMe rine eke te hha 12-18-61 
BMiiateeee IL VErS 6.1.0.2. 00000> EOMASCIOVU a: we. ete ataNye toe er ea a 3-18-66 
Ree jie PIArYicOn ......+.-+- GUM CIOLs eee arene os ee Ce 6-10-64 
PWitiiem eie@Grand ...........: POUNECIOT A Tree ee Ase ae 4-965 
Podnevyeus Williams ...........- PROUT SELOR UE cos cree see Pie ais i 6 chon 1-17-66 
I PET RD OCTS 55-522 cee eee COUNSOLOT Mainwin cnr hee cearies 2-1-66 
Pprlice cr Wedvetter .... ccc nces COUNSEIOK. sei a ee 5-1-63 
Samuel Massey ........ee- ered (OUNSELOT ct emetic tts oo sce te ice 3~-1-66 
OL [Beg Ci rey i A eee COUUSEIOLE Gs ob oie oe oct eiasats oy ete 3-1-66 
Witistinieey (ROSCYS .........-.- WOULSEIOY amet nce mmrie oie nentt Sms sale 3-1-66 
ay ob 1B.) (COUNIBCIOV eet oer itt Soccer eels 11-1-64 
Slimane ayIOr .....--+--- COUNSCIOK Ie ees: ee tis oleate 5-16-66 
PToOnzOTAUAINe .....c.. cc ce ceee AE OUITISO IGE meer cel oie Reustase otiale einen scakore a 3-1-66 
RTTIGAMTLOSS in es ccs oc es wees GOUNBEIOV Ee cc curtis riot Beers eter ete te at ee 3-2-66 
Moiserooineram ............-- COUTSElOTMe, wats ase ans PAS ee 4.1-66 
William E. Person ..........->: GONNSElO fae clave ctireiaie sts she pared tote ti 3-16-66 
MeHerei MeN eGTeR oi... ..cecsees COounSseLOI 2.6. cutee oc aia ee nisds 2-21-66 
Annie L. Malloy ..........++-: COMNSGLOY ease tierce oreo, 6-21-66 
RCD ELLICKS! 0255050200 000s @Wounseloraeee ee ie eos oe ee 6-27-66 
iiemr Malloy ........+.++¢: Gounscelors = eee SS me ey. 3-16-66 
Eleanor F. Hodges ..........-- Head? INUYse eee ae eee = eae oe 9-4-60 
SoanneM= Robinson ......:+..+- Head @Nursestie eee es ee 3-14-66 
Matera JOrdan,, JT. «.....s626- Trades Supervisor .......+-+--++:- 10-1-64 
meexeander) GYiInsONn .....-+.++. Trades SuperviSOF «...++.«s+-s-*% 8-1-62 
AGRICULTURE 
BOOIA SUS TEAELICS soc ccsisscs veces Farm Supervisor ....---+++++seee> 9-1-59 
eit ALLOTG Gi Coie «cscs esses Farm Foreman .....-+ssecseeeee> 1-1-60 
side MCKINNON «sce... +s ee Farm Foreman ......+.++++-+eee% 3-15-61 
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OPERATION AND MAINTENANCE 


esate itty INNES oo aah eg an ~ "S..eMaintenance Supervisor ...iseeeee 7-18-59 


Herbert W. VanBoskerck”...... Maintenance Mechanic ....... eee 1-18-59 
Bolland sWa LOOMAS rae. arenes Maintenance Mechanic .......... 7-16-63 
JWelevakped Bane dl WHEN OIRy Kea erirarn tyr tebe Maintenance Mechanic ........... 9-1-63 


lianzie G! McGilvary (1. .4eeee-- Watchman: 25 scr. otra meee eels 8-1-64 
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GENERAL INFORMATION 
Vear’Matablished = x AA ee 1959 
fOuiwsena Acreage ____.-_____ Destin 2! eal = Rainn 998 
Capital’ Assets ______ ritte ©, Ses SC Reale eae ee $3,128,000 


BUDGET 


For the two years ended June 30, 1966 


re 


























Year Ended 
June 30, 1965 
Total Requirements $441,261 
Less: Receipts 29,161 
Appropriation $412,100 
Average Population 261 
Cost Per Capita: 
All Sources Si skOO 
Own Receipts 112 
Appropriations Goode 
Summary By Purposes: | 
I. Administration er eas 41,881 
II. Instruction 117,303 
III. Custodial Care 207,937 
IV. Agriculture her ee Uy 
V. Operation and Maintenance 50,712 


ee ee 


ce Ee EEN air er Sie 
VIII. Workmen’s Compensation 438 
eee ee ee 


Year Ended 
June 30, 1966 


$487,456 
30,076 


$457,380 
262 


$ 1,860 
115 
$ 1,745 





$ 45,575 


$$ $$ 


123,451 


_—<—<— —$—— — 


231,215 
26,193 


SS ere 


60,778 


eee 


(244 


et 





Total $441,261 


~ $487,456 
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MOVEMENT OF POPULATION 











Year Ended Year Ended 
June 30, 1965 June 30, 1966 
On Roll First of Year 263 
ADMISSIONS 
Received from Courts 181 
Returned from Conditional Release 83 
Runaways Returned 0 
Transferred from Other Institutions 10 
Other Admissions 0 
Total Admissions 274 
On Roll and Admissions 537 
SEPARATIONS : 
Discharged Without Conditional Release 40 
Conditional Release 184 
Runaways 4 
Transferred to Other Institutions 45 
Other Separations 0 
Total Separations 273 
Population End of Year 264 
Average Population for the Year 262 
Average Age of Students 13.6 
Average Length of Enrollment 13.6 
Parental Status of Students at End of Year 
Year Ended Year Ended 
June 30, 1965 June 30, 1966 
Parents Living Together {P= 50 
Parents Separated 69 82 
Parents Divorced io iP 
Step-Father 15 23 
Step-Mother 8 6 
Father Deceased Li 15 
Mother Deceased 11 ti 
Orphans 6 3 
Foster Parents 5 8 
Illegitimate 57 63 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 





GRADES 














Age 
| Ungraded 





























AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 


GRADES lerxtLotalca — 





Beaveraued 
eee 2 
9 D 

10 14 
est 25 

12 28 
25 














































































































































































































By LEONARD TRAINING SCHOOL 
DISTRIBUTION OF POPULATION BY COUNTIES 
1964 Year Ended June 30, 1965 Year Ende? June 30, 1966 
Total | Admissions | Released | Total | Admissions Released | Totai 
County Tune During During June During During June 
30 Year Year 39 Year Year 20 
Alamance i 2 2 2 6 ow 3 
Anson ae 0 4 0 4 py 2, LO AG 
Beaufort ieee 3 Pe ZA 6 2 6 
Bertie 0 2 2 0 0 0 0 
Bladen 4 0 3 1 2. te 2orkiire lap 
Buncombe 8 14 3 | 14 5 ig2 0) 4 
Burke al ik 2 0 0 | 0 0 
Cabarrus 5 4 6 3 | 6 4 
Caldwell 0 0 0 0 7 0 ye 
Camden 0 1 0 i! 0 1 mU 
Carteret 4 5 4 5 vs 5 ye 
Catawba 3 2 2 3 1 Pee | te 2 alee 
Chowan 0 2 0 2 1 0 3 
Cleveland 0 1 oy a le OH 0 4 il 0 
Columbus 3 6 2 i 4 fi 4. 
Craven fl 3 8 2 5 1 Le” 
Cumberland 5 8 6 7 aed te a | 
Davidson re 1 3 0 2 id af 
Duplin 10 5 LO Sees 5 6 4 
Durham 13 ir Themes 12 Suic 
Edgecombe 3 6 3 6 6 Ca 6 
Forsyth 10 9 hai oes gai 
Franklin 1 0 L 0 1 0 ip 
Gaston 3 4 4 3 5 5} 5 
Granville 0 i 0 | a 1 ib epee! 
Guilford Vy 22 18 21 ra ye 20 
Halifax 6 5 8. 3 5 3 5 
Harnett 1 3 2 F 2 0 4 
Hertford 2 0 PB pee | eee Ome tt 6 
Hoke 1 Z Ee 5 
Iredell 2 [3 perme fcr 
Johnston | 8 | 8 a eer es 
Lee Z 6 4 5 5 
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1964 












Year Ended June 30, 1965 


Total Admissions 


Released | Total 


Year Ended June 30, 1966 


Admissions | Released | Total 

































































































































































































































































County June During During June During During June 
4 Year Year 30 Year Year 30 
Lenoir 4 4 3 4 3 4 
Lincoln 0 1 0 0 Om elecoms 
Martin 3 4 3 3 Be bagi 
Mecklenburg 66 43 | 61 BB ateGd so ba 
Montgomery 0 1 0 1 2 1 ioe 
Moore 2 2 i 3 0 3 0 
Nash 3 3 3 3 1 Pr ieee, 
New Hanover 1 7 2 6 5 4 erie 
Northampton 0 4 D 2 Gciia fecay haat fenton, 
Onslow 0 0 0 0 1 eg aie 
Orange 1 5 6 6 5 Lew 6 at 
Pamilico 0 al 1 0 0 0 pels 
Pasquotank 2 1 2 1 OMe ek" | Hf eel 
Pender ih 1 1 1 0 1 Cee 
Pitt 1 4 2 3 ve 3 halon, 
Randolph 0 0 0 0 1 0 Paes 
Richmond Zz 5 ik 5 8 3 10 
Robeson 12 4 11 5 fF - 4 8 
Rockingham 6 3 6 3 2 5 meld. 
Rowan 1 0 barge 2 jeg 
_ Rutherford a 5 3 5 2 Pecan 
_ Sampson 1 a 2 1 1 1 1 
Scotland 1 1 1 1 6 6 1 
Stanly ik 2 2! 2 il 2 1 
Stokes 1 0 il 0 0 0 0 
Surry 0 0 Dis mie) 1 i 0 
Union abd 3 5 2 1 Bain 
Vance 0 0 o.0) 0 1 OF 1 
Wake 8 11 9 nu 11 10 11 
Warren aa 1 ib ih 1 j ney fel 
Washington 1 1 1 1 0 0 
Wayne 10 7 oye) bes 5 5 
Wilson 4 2 4 7 3 1 std ae 
Totals 259 286 282 263 274 273 264 
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MORRISON TRAINING SCHOOL 


HOFFMAN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 

The twenty-first biennial report of Morrison Training School for boys 
covering the period of July 1, 1964, through June 30,1966, is herewith submit- 
ted: 


INSTRUCTIONAL 


ACADEMIC: In tne instructional department there are twenty-three 
teachers, sixteen academic teachers and seven vocational teachers. There are 
six graduate certificates among the teachers and the remainder have Class “A” 
certificates in their special teaching areas. Teachers attend various workshops, — 
extension classes, and summer school. 

Each boy participates in the academic, vocational, and on-the-job training 
programs. Every boy entering Morrison is given a battery of tests — achieve- 
ment, psychological, and mental analysis. Results of the tests and the child’s 
school record from his home determine his placement in academic and vocation- 
al classes. 

Special education classes are provided for exceptional children. The 
academic department embraces the special groups through the twelfth grade, 
depending on the classification of students. 

Music, art, and dramatics offer an opportunity for the development of 
individual talent. 

Participating in the State Fair, the County Fair, Annual Richmond County 
Music Festival and Spelling Bee offer opportunity for self-expression. 

A visual aids program includes filmstrips, TV programs,educational films, 
‘paintings, and other aids in the development of the various units. These aids 
broaden the child’s perspective, increase his vocabulary,and improve his under- 
standing of class assignments. 

The library volumes have been steadily increased with up-to-date books. 
With the aid of Federal Funds, over 700 volumes thave been added during the 
1965-1966 school year. A full-time librarian has also been employed. Textbooks 


are the same as those used in the public schools, guided by the State Course 
of Study. 
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VOCATIONAL:. Our vocational shops are a part of the instructional de- 
partment and offer classes in auto-mechanics, shoe repair, barbering,vocation- 
al agriculture, arts and crafts, and industrial arts. In the industrial arts shop 
the areas covered are woodwork, cement finishing, bricklaying, leather craft, 
plastics, and furniture repair. 

The classes in vocational agriculture include poultry, dairying, vegetable 
and field crops, preservation of food, swine production, and forestry. 

State textbooks are furnished for all vocational classes, and time is 
scheduled to permit classes to study theory in all areas. 

Since much time is required to learn a trade, and because of lack of read- 
iness to make a permanent choice, the child’s experience is prevocational and 
exploratory. However, in some cases a boy learns the rudiments of a trade 
and how to create things with his own hands. Many of our boys work as ap- 
prentices in the trade explored at Morrison. 

RECREATION: Another phase of our instructional program is recrea- 
tion. We hold that a sound mind with a healthy body is the beginning of a 
good life. We try to preserve this heritage of a sound body or develop physical 
fitness where it does not exist. This program includes all students and is 
diversified and flexible enough to meet the needs of each child. 

The recreational director sees that the equipment at the gymnasium is at 
the disposal of the cottage parents for intramural games among the cottages 
in the evenings and on Saturdays. 

The varsity teams play football, baseball, and softball games with other 
teams on and off the campus. Thus the boys are building an image of good 
sportsmanship and moral stamina for the school. This experience builds an 
adjustment to victory and defeat. 


COTTAGE LIFE 


In our cottage life wetry to help and encourage the boys to discover 
themselves. We focus our attention on (1) Counseling, (2) Moral and Reli- 
gious Training, (3) Group Living, (4) Personal Hygiene and Grooming, and 
(5) Housekeeping: 

COUNSELING: Counseling provides a relationship in which the indi- 
vidual is stimulated to evaluate himself and his opportunities, to choose a fea- 
sible course of action, to accept responsibility for ‘his choice,and to initiate a 
course of action in line with his choice. 

Counseling given our boys comes from all the staff; however, most of 
this service is provided by the Cottage Counselors who work jointly with so- 
cial workers, physician, nurse, director of cottage life and others. 

Cottage personnel have weekly staff meetings. The meetings enhance the 
value of counseling by providing an opportunity to exchange ideas, gain new 
insights, improve communications, provide an opportunity to interpret pro- 
grams, policies, and procedures and also provide an opportunity to dicuss 
how implementation of the program, policies, and procedures can best be ob- 
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tained. 

MORAL AND RELIGIOUS TRAINING: This is best taught by exam- 
ples and precepts. We provide an opportunity for moral and religious train- 
ing through daily devotion, vespers and Sunday School each Sunday morning. 
Vacation Bible School is conducted two weeks each summer. Our boys’ reli- 
gious training is continued by participating in Bible study, singing, arts and 
crafts, and recreation. 

GROUP LIVING: Living together reflects the maturity with which a 
child carries on his relationship with peers, and with those older and those 
younger than himself. Our cottage life is structured to help, correct, and train 
the boys to adjust and conform socially to group living, 

PERSONAL HYGIENE AND GROOMING: We feel that it is impor- 
tant that careful attention be given to ordinary hygienic factors of fresh air 
and sunshine, exercise and rest, sleep, wholesome food, taking proper care of 
clothing and seeing that our boys are properly groomed. Correct practices of 
personal hygiene and grooming are emphasized and practiced. 

HOUSEKEEPING: Keeping our cottages clean, orderly, attractive, and 
maintained at all times is our aim. We encourage the boys to have a genuine 
feeling of ownership. Our boys are taught to cherish cottages and work ac- 
tively to maintain and improve them. 


GENERAL SERVICES 


FOOD SERVICH: The ultimate goal of our Food Service Department is 
to meet the nutritional needs of our students and staff through well-balanced, 
appetizing meals served in a clean and pleasant atmosphere. 

The department also functions as a training unit for teaching students 
the important aspects of food service. 

Several items of new equipment have been added to provide a better and 
more efficient operation. The department is well staffed with nine employees 
to carry out its everyday functions and student supervision. 

We are proud of our farm which has ably supplemented’ us with fresh 
fruits and vegetables, affording us the opportunity to serve a variety of 
menus. 

PSYCHOLOGICAL AND SOCIAL SERVICES: Hivery boy that comes 
‘to the institution is given psychological tests designed to measure and evaluate 
this abilities, interests, and special problems of learning. This information is 
very valuable to those individuals who must work with each student, and it is 
designed to serve as a guide for constructive learning. 

Psychological tests are given each pupil during his orientation period. 
if needed, further testing is done, referrals are made, and counseling sessions 
held to help the child gain a better insight into his problem. The results of the 
tests along with the achievement tests scores and grades from the school last 
atttended are used in making academic and vocational] assignments. The train- 
ing of the personnel in this division has equipped them to understand the be- 
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havior of the individual, to recognize symptomatic behavior, to relate to the 
individual, and to give assistance in working through individual problems. 

The Social Services is a part of the Clinical Services. The Total Indi- 
vidual is the focus of casework. The caseworker’s duties are divided into 
two major categories: first, casework duties and second, counseling services. 
ices. 

The social service worker is a key figure in the orientation program, 
meeting the boy on arrival, being responsible for the initial interview, and 
helping to establish the rehabilitation program for each student. The Social 
Service Division is responsible for assembling data and keeping up to date 
the records of each student by the compilation of information pertinent to the 
student to be used at staff conferences, placement, classification, and in eval- 
uating the student’s progress. Throughout each child’s stay, the caseworker 
serves as a liaison person between the child and his family and the child and 
the agencies which are, or will become, active in the aftercare program. 

The social service worker serves as a consultant to the staff members in 
their dealing with the students, both informally and at staff conferences, help- 
ing them to become more aware of the needs of the students. 

MEDICAL CARE: Comprehensive medical care is afforded our students 
through the services of our school physician for routine physical exami- 
nation of new students and routine sick call at our infirmary. Acutely ill and 
injured are taken to the physician’s office between weekly visits. 

Preventive medical program consists of participation in the community 
Sabin Oral Polio Vaccine program, giving tetanus toxoid boosters to all new 
students needing them, and giving influenza inoculations to all students each 
fall. 

Correction of physical defects is secured through broad usage of services 
available from other State agencies. While acute dental emergencies are re- 
ferred to local dentists most dental care is rendered by a dentist from the 
Division of Oral Hygiene of the North Carolina Board of Health on semi- 
annual visits. 

Quarterly eye clinics are held at our infirmary by an opthalmologist spon- 
sored by the North Carolina Commission for the Blind. Orthopedic and plastic 
defects are evaluated and treated through orthopedic clinics and _ hospita- 
lization sponsored by the Crippled Children’s Program. Heart defects are 
evaluated and treated through Rheumatic Fever Clinics and hospitalization 
through the Crippled Children’s Clinic. 

Our infirmary was recently renovated and needed space added. With this 
additional space and new equipment, the level of medical service to our students 
will be greatly enchanced. 

OPERATION AND MAINTENANCE: In operating a correction and 
training school, the operation and maintenance department is of primary im- 
portance. The program in this department is carried on under the dynamic 
leadership of an experienced maintenance engineer and six other staff members. 
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There are several students assigned to this department to assist in the oper- 
ation and to gain valuable learning experiences. The activities of this depart- 
ment are carried out under the rigid supervision and in strict accordance with 
the minimum requirements of the building, heating, electrical and plumbing 
codes of North Carolina. It is exceedingly difficult for a correction and train- 
ing school to function properly without an efficient operation and maintenance 
program. 

The experiences that our students gain as a result of their participation 
in this program are invaluable; therefore, we encourage them to develop 
their skills further in the area of their interest upon release from this insti- 
tution. 

FARM OPERATION: The rehabilitative process is effected by the 
utilization of many and varied tools. The farming operation is a very definite 
tool used in effecting positive changes in the behavior pattern of our students 
to a great degree. To see a small bean seed planted, cultivated, grow into ma- 
turity, reproduce, harvested, prepared and served attractively in our food ser- 
vice department does wonders for a delinquent child. It brings him closer to the 
realization of the existance of God and His infinite love, knowledge and wis- 
dom. 

The therapeutic value of this operation should never go unnoticed or be 
underestimated. 

The goal of the farming operation is set at a very high level and day after 
day, certain objectives are accomplished, moving the program closer to its ulti- 
mate goal. The farming operation at this school is better now than it has been 
in the history of the school. Every enterprise has been upgraded, new enter- 
prises such as dewberries and strawberries have been added. This makes for a 
keener tool to work with our students. 

North Carolina remains primarily a rural State; therefore, the exper- 
iences our students gain in dairying, swine production, poultry production, 
vegetable production, field crops, food preservation, meat processing, forestry 
and general farming enchance their possibilities of securing gainful employ- 
ment upon their return home. 

We are please to mention the establishment of 195 acres of Coastal Ber- 
muda grass which provides an abundance of grazing for our animals and 
approximately 20,000 bales of high quality hay. 

Our chicken house and hay barn have been completely renovated and a 
fertilizer-equipment shed is under construction. 

ACKNOWLEDGEMENT: To His Excellency, Govenor Dan K. Moore, 
the Board of Juvenile Correction, Department of Administration, the Advisory 
PA the phon and County Welfare Departments and Juvenile Judges 
si e gra itude is expressed for your support of our program during this 
biennium. 
eas Ga eee ae ee Pan ees et valve Bea 

in our students by sending birthday and 
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Christmas gifts. You must know that this is quite meaningful to us and it 
encourges our students to seek sociable means of solving their problems. 

It is always a source of great satisfaction to say how happy we are for 
the support and dynamic leadership given us by you, Mr. Madison, and the 
members of your able staff. Sincere thanks and appreciation is also expressed 


to our staff at Morrison for the loyalty and cooperation given the adminis- 
tration during this biennium. 


Respectfully submitted, 


Henry W. Parker 
Superintendent 
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PERSONNEL 





Date of 

Name Classification Employment 
ADMINISTRATION 
Hien rye ee backer gaya, uae neta Superintendent steers ee 7-1-55 
Nehemiah Shy sRarker rc. ns Assistant Superintendent .......... 7-1-66 
Olav eBStrinceramersncyseer cen. Accounting .Clérk eae ore ee 4-18-66 
WW eiclenianonqe bal PKGt re te suckareee oe Juvenile Evaluation Counselor .... 1-10-66 
Wallets ORT y Cin cin eiseetewis teins Juvenile Evaluation Counselor .... 8-17-64 
Hosea. Ge Brower. eee cts. Juvenile Evaluation Counselor .... 8-15-53 
JohnelViilton sled veymers ener re. Purchasing vA venta. tan. eee 12-1-59 
OlNeRiCeG ores. ee eee ee ee Stenographers ee eee 10-25-60 
Sin tiey Coe Gillisteevyees wien ee Stenorrapherai hile wees eee ae 3-6-61 
Kosalece WieeeN CISON era sae «ls Ly Dist Se lA One ee, 7-1-66 
INSTRUCTIONAL 
LOSeD HINES Ore BLO Wir tes won. oes ool Principalaes..<.2 ee © ee 9-1-44 
Mac eivelen MePhaul 4.22-..... beacher-A cademicis. sean ee 9-31-64 
Dovothve Bim hawaree ere ci teens Teacher-Academic .............0.. 9-15-46 
POV as eI OOT CREE tie ce. pena he re TeacheraA cademicgemc te nee 9-4-57 
INancyali whi CU Onal daar ase rr. Teacher-A cadémic 2. 5cne eee 8-25-65 
GlaricesH. Williams) ¢.. . 299... Deacher-Academic 4) 1. en 7-1-51 
HarriettalweGiichrist a omer Teacher=A cademies..,. .. 08 oe eee 6-6-66 
Hdrniaieh seocrivenwcmec ct ee ee Teacher-Academice .. . 80) .0-4.8 eee 9-1-54 
SUULAE CVV IVLAGCOML ee ees eee Teacher=A cademic |. 4.52 1. ee 8-27-58 
HOT ay ELASty Prcrcree. eters eerie ces Teéeacher-Academic: (eee... 9-1-55 
Alvinis lee Coopers s.r cae. eee Teacher-Academica™ 1. ee 9-1-59 
lessie Gra homasie Wwe ee ents Teacher-Academicy.2.. 0 ee eee 4-26-58 
HalberteAselackson ete ve. G Teacher-Academic ................ 3-17-59 
Emanuel S. Douglass .........-. Jeacher=Vocationall:. =. ee 6-1-48 
William=oe Dockerysams. mie] acer TLeachcr-Vocational a). 7 3 eee 10-1-59 
ugens eo ion ee et Deacher=Vocational pj... eee 9-1-59 
CIUtOns GOter eee weit fee. eee Deacher-V ocational es sae 4-21-60 
JOUTHY SOny be J ONesaecer ay seer nae Weacher-V ocationalyy «anne pee 9-1-57 
Erineston, leelyOusiera ee one Teacher-Vocational ............ 12-15-58 
Nathaniel H. Thomas’ .......... Teacher-Voecational .............. 5-6-56 
Dara A dancin eee Teacher-Vocational) ............... 6-1-60 
Lorenzo Balelevatee eee Teacher-Recreation oisherenet ats sletelene tne 6-23-43 
CUSTODIAL CARE 

Kathleen V. P. Edwards ........ Food Service Supervisor ........ 7-10-64 
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eerste Vincent 22)... kee BGO Um SCE ICGET: fa teee cuicedia ie a cere 3-1-66 
PE MEROOU WIN oie cucu tee ses ce ees POOUS SOL VICOm ete cee. « coos 9-18-50 
Perea meanCkKSON 2)... 2.5005. OOM SSCL VAC tant tetas cents oe 12-5-63 
Henig DOVE 26. c ccc cee es EE GOUe CTV ICO meen lcs eis he ale 7-20-65 
Torys) LO U6 2 HOOUM MCE VICG eee fate eek cae yn 4-14-66 
HUceme paeMASON 5.668 oe WN OGOHOREVICO a a steele ce heen oa bee 2-1-63 
(2a Note HOOGM I MELVAGe Sia f4 2d 3 oder Dele chee 6-1-59 
Birverces MICDryde 2... 20.600 cess HOOD es SOL VIGG faved caddie ses ee foe 2-16-65 
Dl hs i ar Head’ Counsel oter . 4 14.22% 5.0eeae sk 7-1-57 
Ceorgemny baldwin. .....6....5. FTCA COUTISElOT Hi tetet he fore, rece werent 7-29-63 
Me SC ATUCY 6 is cc cee ce ee we e's WOULSCIOT ewe etcteriuts Sek ee ts 11-1-65 
DP ORTISEIOVEL ce eee ee eae. WetiiinelOLrie a ys eet 05 4 chs es Cen 11-15-57 
eR GNGMITIATAM 6.626.500 058- ROUIN SOLO Le tte tela he wie fe tese uel aha ors 9--28-65 
Cay p) oi) (a) ) Ce ae WOUINISOL OLS Putt d Pye it tiers « e's orele-sraces 3-8-66 
TamOOMN er PrECEMAN  ........8005 (GUTS ClOr me te ers ot eatery 8-16-66 
OVER OCOWD, JT. ooo eens Ota g uh RS Say es 2S Rene nee neae trae Pee 8-22-66 
PSS OSS COOLIO LOM am haere a fetes erie cates 10-22-65 
PSUR VLOOUY 2s wears cane vces COUN SELOL are oii tno ene eon 4-83-53 
Pe SWOT, oy bc oie oe ce COL PISCIG Ts Metty Crore era. c he Siete e 9-12-66 
Po (LU (COUNSELO Tee ats stave sie ahi bmeee tes 3-11-66 
A OUR ee fo COUTBELO BER. Vector iitce kin cole © sats AE 3-28-60 
Shai Ue divs i (OSE GPa tease tae ciate. core x atetel as 7-16-55 
Eig gas (ie Sn o2) Se OUT SOLO Teea retin taste tael eee ors 7-18-60 
PUOieOep OC sUNSTONG ©........... COUN Se LODE Src cee cain sot cecthcsninne oar 11-6-64 
yey Glad GOMNSelh las ete teas siete se eats aes 9-18-63 
leis, 1 NG ile COIS Gl Or mmet te he er ecces aa te tegatana ae 4-30-56 
OME IMRSOSLIC TG ae. coe ee se es GOUNSG Oban seers ces cee ems 2-16-66 
Alaa Toe 15 vhs tet. rr WOUnSelOT ys Matter. eats rehat as 2a obapeter 3-14-66 
LG POE Oe (COUN SCLOVE eri eik eens cetee 62 Siete saree 3-14-66 
Dm UL ce cs ee ee ek GONG? yA nomena 6 or mice © 4-27-66 
tS I IE (COUTIEGIOT SD atte eee sis we aas ee oe 10-25-65 
Je) Se ll AST) Or CONUS El Ole err aet cetine cae ste accor ore eas 5-9-66 
Beboy els Wasnington, ..:....... COUITICG Om Ie ee ee oe nee Cements > 9-1-64 
POCO SMOINIG hl, ay abe vn «x's 4 9 GGUNSELO Deir oats ee ete arr ame 8-19-66 
SBe OW era, Tey OAH UE Ae re (Groivere <n cad cnn 6 mee oO 7-11-66 
lanes 208 VETS Seay bea are @ounseld rate oe es ees 7-11-66 
COMIC NLANIUS. 9; «+ sas s0.0 0 ss 006 (GIINSS LO tame eciee ero uere tens tors cecomer ceaatens 7-11-66 
PODeTi alee VIINOUSE .... 252-606 CMoUnNnSClOTIn oot ee wie eet teas 7-22-66 
OTTER AWS) folll sass ware es es Counselors oii iers ele crt 6-13-66 
TAWVEL WALSON .2 5 sje s0 5 & on ee 0 COUNSEIOL re eee ase ean a te 6-14-66 
PCAN. MCRAG . iectetee 2s wince + 03 Counselors. even i real 9-21-66 
MarlioeGipsONn sr es 26's eas ees 3 Watehianee eee nt te ere ae 3-21-66 

11-1-58 


avid a Cralorea thos. sestcceloss WeatchManerete paccie se3 aakoeestaanatran. 
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Herman suittiere emesis eer eens Trades Supervisor... «weleeteee 9-16-52 
Charlee ovanvack ess se es aoe Trades Supervisor... «10a eeee 6-20-66 
Mildredaitarting, paece sre a Practical, Nurse ©... eee 7-11-66 
AGRICULTURE 
Alfred M, Davenport .......... FarmeSupervisor,.;.. 42.0. ene 8-27-58 
Warren sG.s Harvey eo. as «.).4. ciel Marmehoremany ai. os mie oa etter 11-1-65 
FLO Wes OX WOrtl ines: 6 cis oles worl armioreman, 7 oc. .t.\0.5 eee 2-15-63 
Par Vevel tell Arbre cnet eset eter Harms Horeman teas. ccd ene 5-1-53 
divatergetsics TORN IBSEN So uM aah in cane Harmelioreman .. . oss... eee 8-5-57 
louis Week reenianl sys haces caer. ce Warm pHoreman, |: is aeias se. eee 1-7-66 
JasPeVetee LUrner elt. er oe er Harm ek oreman fe.....useee eee 10-4-65 


OPERATION AND MAINTENANCE 


Ruseel lvls Oness isthe tee atets Maintenance Supervisor ........ 11-16-64 
JamessMcCA Tley i 4.6.4 oh sein le ote Maintenance Mechanic ............ 10-4-65 
Dewey TPrices hrc... bs etoteteate « Maintenance Mechanic ......... 12-12-61 
annie: Mesbrower® + .%'.5).e ake Maintenance Mechanic ........... 2-1-66 
Wiaill=aW:2 Oatesivc nn inane Maintenance Mechanic ........... 5-6-63 
George S. Robinson .......eee0s - Maintenance Mechanic .......... 2-24-66 
Stephen Deberry .......... -e.-. Grounds Maintenance Man ...... 10-18-65 
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GENERAL INFORMATION 


SiC Tce ln tl lls a a 1925 

MemTmCTOAre 0 761 

CL nme ee ee ee $1,988,076 

Capital Improvements Appropriation: 

MUMMETDeEaO Dives 2 $ 15,500 
BUDGET 


For the two years ended June 30, 1966 


Year Ended 





Year Ended 
June 30, 1965 June 30, 1966 











Total Requirements $583,815 $699,582 
Less: Receipts 46,274 44,098 
Appropriation $537,541 $655,484 
Average Number of Students 364 
Cost Per Capita: 
All Sources $ 1,922 
Own Receipts 121 
$ 1,801 







Appropriations 


Summary By Purposes: 
I. Administration 


II. Instruction 
III. Custodial Care 
IV. Agriculture 
V. Operation and Maintenance 
VIII. Workmen’s Compensation 


Total 













$ 63,645 
163,339 
319,991 
79,890 
70,200 
2,517 


$699,582 


$ 49,156 
154,039 
231,377 
69,605 













3,520 
$583,815 

















44 MORRISON TRAINING SCHOOL 


MOVEMENT OF POPULATION 





Year Ended 
June 30, 1965 
On Roll First of Year 371 
ADMISSIONS 
Received from Courts oLo 
Returned from Conditional Release 14 
Runaways Returned 8 
Transferred from Other Institutions 5 
Other Admissions 0 
Total Admissions 342 
On Roll and Admissions fle 
SEPARATIONS 
Discharged Without Conditional Release 80 
Conditional Release vais 
Runaways ol 
Transferred to Other Institutions 34 


Other Separations 

Total Separations 

Population End of Year 
Average Age of Students 
Average Length of Enrollment 





Parental Status of Students at End of Year 


Year Ended 
June 30, 1965 





Parents Living Together 
Parents Separated 
Parents Divorced 

Father Deceased 

Mother Deceased 
Orphans 

Illegitimate 


June 30, 1966 


Year Ended 


June 30, 1966 


367 


312 
18 
2 
13 
0 
345 
712 


62 
229 
15 
42 
0 
348 
364 
14.1 
14 mos. 


Year Ended 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 







































































eee a) | 06”6™C™ GRADES Ot ~S™~*~*s:*S*«é‘Total.s—=S 
Ungraded | 6 | 7 | 8 / 9 |10 / 11) 12 

13 19 2 1.5 eet SY eter se 

14 35 15/18/31 | 24 ery ae 
415 56 30 |30 | 44 | 50 | 15 225 

16 | 48 Pei waae os i eae nse 7 ie aeeaee. 
i, | 15 Acai 14 c-oie eae) 3 bo 8 93 

18 oot: a ee ee ee 20 
19 lh ae ame 2 ees 3 
175 72 |100 |109 |165 | 73 | 12] 7 713 




















AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 


nner Se ee eee 
Age | GRADES | Total 
| Ungraded 





13 18 
iA 114 
15 | 227 
16 | 244 
17 | 94 
18 | Be 
19 | ¢ 

| 712 
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DISTRIBUTION OF POPULATION BY COUNTIES 
































































Edgecombe 
Forsyth 
Franklin 


bo |e 
a) 


Gaston 
Gates 

Granville 
Greene 
Guilford 
Halifax 
Harnett 
Henderson 









_1964 | Year Ended June 30, 1965 Year Ended June 30, 1966 _ 
Total | Admissions | Released | Total | Admissions | Released | Total 
County June During During June During During | June 

30 Year Year 30 Year Year 30 
Alamance are 3 3 3 4 pecs 
Alexander 0 | 3 0 ee rom 
Anson 4 8 3 Dae Ome 
Beaufort 3 | 3 0 ee AU 
Bertie 2a el 1 ae Fea 
Blanden ae | 2 8 2 eo 
Brunswick 1 | 0 0 bi 0 PPO 
Buncombe iis 20 14 26 Lat 
Cabarrus 5 10 11 10 pAb 

Caldwell Cia et 3 
Carteret 3 | 2 ie Oa ee 
Catawba 6 | 2 Swen team 
Chatham 3 2 it ecm 
Chowan 5 zi 2 om 
Cleveland 4 3 Sueliesy 
Columbus 4 5 4 a 
Craven 2 Bre a” 
Cumberland 14 Bore Ce 

Currituck 0 T 0 
Davidson eee arene 
rigl sae 

Durham 3 7 
EGrT 
30 
moe 
list 
ow 
ey 
mil 

38 

2 
Eee 

1 
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Year Ended June 30, 


i 


15966 


Released Total | Admissions Released| Total 





County June During During | June 
30 Year Year 30 
Hertford tol ony aan ae ny, eet need ee ea 1 
Hoke ean. 0 2 0 0 0 
Iredell eee: 4 ee 
Johnston ag 1 2 5 heres 
Jones ele. 0 | 1 0 ieee: 
Lee Pye 2 4 4 eves 
Lenoir met 5 7 6 Bes 
Lincoln hae 2 0 3 6 
Madison Set ote 2 Op s0e 
Martin eee 2 4 3 wear 
Mecklenburg So. fai 42 63 57 
Montgomery por i 3 2 Wes 
Moore Revie | 6 6 Coe oee 
Nash Goh 6 10 5 LO 
New Hanover | 6 _ 4 4 (i palo 
Northampton tart. 6 | i q tony 
Onslow eer 2 3 Ale 
Orange i 2 poet 2 0 
Pamlico a 0 4 0 0 
Pasquotank ep) 0 4 1 lee 
Pender a 1 OR tae 
Perquimans ie | 0 0 2 | | 2 
Person oe 0 1 Otya a0 e 
Pitt wie. 2 1 ied Raat 
Polk ee 0 i 5 0 
Randolph mimigeel 1 a aster 
Richmond ae eee: 3 snl e 
Robeson aul og 3 9 5 0 
Rockingham cae 4 2 ahr 
Rowan Pee i 7 Ose fie 
Rutherford Oi 4 0 ; — 
Sampson 3 3 2 ida 
Scotland Ome 0 6 esses = 
Stanly il 1 0 2 u 








7 





48 MORRISON TRAINING SCHOOL 


MORRISON TRAINING SCHOOL 


Year Ended June 30, 1966 


Released 
During 
Year 







Admissions 
During 
Year 


Released | Total 
During June 
Year 30 


















Admissions 
During 
Year 


County 













Surry 
Union 
Vance 
Wake 
Washington 

Wayne 
Wilkes 
Wilson 
Totals 
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STATE HOME 
AND 
INDUSTRIAL SCHOOL 
FOR GIRES 


EAGLE SPRINGS, NORTH CAROLINA 


Honoreble Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is a pleasure to submit to you the biennial report of the State Home 
and Industrial School for Girls for the period of July 1, 1964 to June 30, 1966, 


INSTRUCTIONAL 


Our instructional staff is composed of seventeen certified teachers under 
the careful supervision of Mr. Harry W. Fisher, Principal. All of our teachers 
are members of the North Carolina Education Association. Also, our instruc- 
tional staff is specially oriented to the problems of teaching in correctional 
institutions at the Annual Workshop sponsored by the Board of Juvenile 
Correction. Our teachers are constantly striving to keep abreast of the latest 
techniques of instruction in a correctional setting. 

ACADEMIC: At Samarcand each girl attends academic classes each 
day for five days per week on a twelve-month basis. For grades 6-12 we fol- 
low the regular state curriculum, while students classified below grade six are 
enrolled in ungraded classes, where special help can be given to individuals 
weak in certain areas of study. 

The business course, including general business, spelling, typing, and 
bookkeeping, is a valuable part of our academic program. Through these 
courses many of our students are equipped to find employment when they 
leave Samarcand Manor. 

Our music department continues to function as a valuable morale builder 
in the school, The general music training is received by all of our girls, and 
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special training is given to a school glee club and a church choir. These groups: 
perform on special occasions and at the Sunday church services. 

Our expanding library is one of the most valuable areas of our academic 
program. The students are encouraged to use the library regularly in con- 
nection with school work and for leisure reading. 

All students in grades 8-12 attend classes in home economics. In these 
classes they receive valuable training in the art of homemaking. 

During the past two years 88 students have been graduated from the 
high school at Samarcand. Through special counseling we have tried to en- 
courage these graduates to consider plans for additional study. 

Of the total number of students at Samarcand approximately 50 per cent 
are enrolled in the high school classes. Consequently, there is a marked need 
for additional facilities for high school study, especially in the areas of 
science, home economics and music. Our Capital Improvements Request for 
1967-69 reflects the very real need for additional space and equipment in our 
high school program. 

VOCATIONAL:. Our academic program has always been closely allied to: 
the vocational training program. Strengthened by an additional vocational 
teacher, our vocational program has continued to grow during the past bien-- 
nium. Regular vocational classes include sewing, weaving, arts and crafts and. 
beauty culture. The sewing classes prepare clothing for the students, kitchen. 
linens, uniforms for student workers in the food service department and the 
beauty shop, linens and other items needed in the regular routine of the in- 
stitution. 

Weaving continues to be a popular and valuable area of vocational work 
for our girls. In weaving classes the girls learn to combine artistry and use-- 
fulness in creating such items as towels, linens, rugs and other useful woven 
pieces. 

Arts and crafts has also become a valuable part of our vocational pro- 
gram. Here also the students learn to combine beauty and utility as they create 
a variety of objects such as tapestries, ceramics, rugs, decorations and gifts.. 

All of our girls have regularly assigned duties in completing the neces- 
sary work at the institution. The students do useful and educational work in 
the kitchens, the dining rooms, the laundry, the sewing rooms, the cold storage 
plant, and in gardens and the cannery. 

RECREATION: Hand in hand with our academic and vocational pro-. 
gram is a well planned and supervised recreation and physical education pro- 
gram in which all the students participate. Maximum use is made of our multi-. 
purpose physical education and recreation building. Also the girls take part 
in an extensive program of intramural sports, designed to build both the body 
and good sportsmanship. A well developed program in girl scouting is also 
helpful mn building character. Our recreation program has been effective in 
keeping our girls in good physical condition and in maintaining high morale. 
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A special recreational interest developed in the past biennium has been 
the move to build a swimming pool at the institution. The last General Asseme 
‘bly appropriated $32,000 for the building of the pool, provided this amount 
could be matched by contributions. So far $17,000 has been raised through a 
grant of $12,000 and other contributions from civic organizations, friends of 
the school, and members of the Samarcand staff, We look forward to the ad- 
dition of the pool to our recreational facilities, for it will add greatly to our 
balanced program in physicial education. 

We feel pleased with our work in academic, vocational, and recreational 
areas, and we hope to continue to improve our performance in all these areas. 


COTTAGE LIFE 


At Samarcand the girls’ experience in cottage living is an integral part 
of our total program. Upon assignment to a cottage which will be her home 
-during her stay at the school, each girl comes under the supervision of an ex- 
perienced counselor, who is responsible for the general well being of the girls 
in the cottage. Attention is paid to the special problems of each girl as well as 
to the maintaining of a pleasant atmosphere and to the fostering of moral 
values. In her cottage life every girl learns to live with others, to keep her 
room neat and clean, and to maintain high standards of personal appearance 
and hygiene. 

The counselors are, of course, instrumental in the effective operation of 
cottage life. The Annual Workshop For Cottage Counselors held at Samarcand 
has been of great benefit in keeping our workers up to date on the latest theo- 
ries and practices relating to cottage life. The effectiveness of our counseling 
-work in the cottage has been helped greatly by the addition of personnel in this 
important area. The last General Assembly allotted 13 new staff positions in 
counseling, including a director of cottage life. In January, 1966, the cottage 
life staff was increased by 16 positions in order to make possible a 40 hour 
-week for all personnel. We are pleased with the high caliber of our personnel in 
this field, who are doing important work for the welfare of each girl in this 


‘school. 


GENERAL SERVICES 


FOOD SERVICE: Our food service at Samarcand continues to be one of 
the important parts of our program, for it is instrumental in maintaining high 
standards of health and morale among students and staff members. 

Each cottage is equipped with its own kitchen and dining space, where 
nutritious and palatable food is prepared and served in an attractive and 
orderly manner. The work with food provides an opportunity for each girl to 
practice this important phase of homemaking. The dietitian plans for the school 
a uniform daily menu, which makes effective use of our farm produce and our 
purchased supplies. Especially valuable to our food program was the work- 

shop on foods held at Dobbs Farm recently under the sponsorship of the 
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Board of Juvenile Correction. Two of our staff attended these sessions at 
which Miss Sallie Mooring acted as special consultant, 

FARM OPERATIONS: The farm operations make a valuable contribu- 
tion to our institutional life. Not only does the production of pork, poultry, 
milk, fruit and vegetables add a great deal to our food supplies, but also the 
girls gain valuable experience in caring for the garden, the poultry and the 
dairy. They also learn to conserve fruits and vegetables, which help to supply 
the table throughout the years. The experience in farm life also helps to get 
the girls outdoors and gives them the opportuntiy to learn about the natural 
world as they perform useful chores. 

PSYCHOLOGICAL AND SOCIAL SERVICES:. This important part of 
our work, under the direction of personnel from the North Carolina Board of 
Juvenile Correction, provides for routine testing, special counseling for indi- 
vidual students, supervision of family visits, and the submitting of necessary 
reports. The addition of two Juvenile Evaluation Counselors by action of the 
last Legislature now brings our staff in this field to a total of three. 

The strengthening of our staff in this area has added greatly to the effi- 
ciency of our institutional organization. Especially valuable is the work of the 
social service counselors in working with individual students, in making care- 
ful reports to the committing agencies, and in gaining valuable background in- 
formation about each student which is communicated to other members. of the 
institutional staff. This work contributes to the welfare of each girl and to the 
general effectiveness of the institution. 

During the past biennium special workshops have contributed in valuable 
ways to our work in the psychological and social services. My experience as: 
one of the State delegates to the Boys Industrial School in Topeka, Kansas in 
March of 1965 has given me valuable insights into new methods of handling 
individual cases, as this approach was demonstrated at the Boys Industrial 
School in Kansas. In December, 1965, three staff members benefited greatly 
from attendance at the Arden House Conference in New York. This conference 
emphasized for us the necessity of the most careful attention to individual sit- 
uations. 

We feel that in the area of psychological and social services we are mak- 
ing considerable progess in improving the general welfare of the girls com- 
mitted to this institution. 

MEDICAL CARE: Our medical services function effectively under the 
careful supervision of Dr. J. P. Bowen. This service is concerned with both the 
general health of the girls and the correction of physical defects. The medical 
service includes two registered nurses under the supervision of Dr. Bowen. 
Ciaran ay = cosas EDEN yoy provided in the institution, other ser- 
ebee ewes Beatil Tyee i: uf is the girls. Dental service is provided by 
| eee fines est od in erdeen. Major surgical cases and cases of 

at Moore Memorial Hospital, Pinehurst. For eye 
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examinations the girls are referred to Dr, H. Maxwell Morrison, Jr., Pine- 
hurst Medical Center, Pinehurst, North Carolina. 

We feel satisfied that the physical welfare of each girl is well provided 
for at Samarcand, 

OPERATION AND MAINTENANCE: The principal concern of our op- 
eration and maintenance personnel is to keep the buildings and equipment in 
good repair so that we may operate the institution efficiently. In addition to 
fulfilling this function efficiently, the members of this branch of the staff are 
concerned with maintaining and improving the pleasing appearance of grounds 
and buildings. This department has been strengthened by the addition of one 
staff member during the past biennium. 

In this period timber from a lakesite on institutional property has been 
sold with the proceeds being used to construct a beautiful lake on this site, 
located in the wooded area back of our chapel. We plan to develop this area as 
a picnic ground which will add to the beauty of our grounds and which will 
improve our recreational facilities, 

CAPITAL IMPROVEMENTS: Major improvements in this biennium in- 
clude the following: 

1. A cottage housing 25 students 

2. Renovation of electrical distribution and the system of lighting 

Once more it is a great pleasure for me to express my deep appreciation to 
our staff, to the Commissioner of Juvenile Correction, to our Board of Juve- 
nile Correction, to the Department of Public Welfare, and to the many faith- 
ful friends of Samarcand who have contributed so greatly to the improvement 
of this institution during the past biennium. 


Sincerely yours, 


(Miss) Reva Mitchell 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 
ROVAMVLILCHOLL meses teat 6 steers pupermntendent. |... core cee 8-1-32 
CATLYNG Mtl CI ea ee te re eens Accounting, Clerk “1... 10-1-63 
TOUT eK ee COles ere ene recat Btenoerapncr 2... een te ee 1-16-56 
VOehatss MGR iy th AA ay oe as Stenographer <%... <2 cake eee 8-16-65 
MICANOre ne DIAKELY  otoe oe pate se stock! Clerk: )....c so treeccon erie 12-16-56 
ATIVE NUGANT etre ie tte Neel els 0 ots Juvenile Evauation Counselor .... 6-15-61 
PANCLLALTIC ts te octane tren eee Juvenile Evaluation Counselor .... 7-1-63 
SALaiwvLesMCCASKkillae.. se cer: Juvenile Evaluation Counselor .... 9-1-65 
INSTRUCTIONAL 
avi (aa aR) Bayne Principal-Assistant Superintendent . 7-1-61 © 
ponelmde@. 2A Porgy. ni ne Teacher-Academie ............... 7-4-61 
Rt Ome Vi eG arterau. ee Teacher-Academie: ).7.)....0.908e 8-26-59 
GenevamGrOrdOn a nae anes Teacher-Academic ............... 7-1-65 
GB Winiar al sens Fe a ak aa ree Teacher-Academic ...........<., 8-15-58 
HvraAncese is i CNG alias creme ie: Teacher-Academic s..cu0) eee 7-4-61 
Katien sali versign v1.3 sinc ie wets eer. Teacher-Academic .............. 11-1-58 
Amelien Bese ner iield © <n cw Teacher-Academic .............. 8-26-59 © 
MtheLSOPCALS= <5 ce stes + 'si016 cle cine Teacher-Academic .............. 8-24-49 
IN AUCVae De AllCG Mertster cs etter cet, Teacher-Academic 45. .2n) eee 7-4-61 
Witwer 16a) WGUEN i eee asa oadad Teacher-Academic ..../.1......05 7-1-65 
HithelgB mW Vatu merece tare scars Teacher-Academic .............. 8-23-65 
MilliesMontesanti™ ec eee. «- Teacher-Vocational .............- 9-1-62 
IVES yee Dee LUT OL im eet ee Teacher-Vocational .............. 2-1-59 
COrammUONaIGSOn mime. ue eee Teacher-Recreationy 24... ae eee 8-1-57 
CUSTODIAL CARE 
COMMICM)) ae bTe wer. erie HeaduiGounselor .).-. eee 12-1-64 
Connie G. Cameron ............ Head (Counselor). 2.4. 4-15-48 
PanhieuG@sGaulkme. tee ee Heads Counselor, as eee 3-18-60 
Wanhies Martin tee .g. ei eee er Head Counselor ................. 2-2-62 
Dolthe ae billipsaeucnne eee Head?) Counselor vas. eee eee 11-16-58 
Paulina Ps Warren G25... Head). Counselor a: . epg. ee 3-1-61 
Hunicesl a Williamsence se ee een Head) Counselor va. e eee 1-24-66 
Lose 7A ted cco sy ke ae Counselors 26)... 201), eet eee 3-7-66 
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OSA EE iG) 6 a SEE ET BV canoer nergue gan OMG ARES, Mane 9-1-65 
EGS EOW we on bs specs a 0s 0 ts NT SGOT ear eer are ea hie asa eee. Rie 6-6-66 
VME OK os ow ios oan tise es PONS ELOY: tats tale ee ee oss Ba Steck 3-1-65 
MCE EVG) ic cu ccc cease OUTER ASIST ohie PERE are AIR ihe ae ae ao deal 2-1-66 
RS The UBD MOTT Lie LO VERS Te eae Sarees sere se ssaniens 3-8-66 
misread) KK. Harrington ........ POULTMOLOTEI oe ieee hota ee a ee 8-15-66 
Virginia G. Ledbetter ......... NING CRs eter ok, fiw oa haar ster 6-13-66 
UPPIICMIVVR PL IIILIC) 65 dec kee cee. MONT SOLOreweese te ie Oy ats S Ba alee een 3-15-66 
es URE) Si eT We (2) Uy Vets nmin Gs eee et Mir arn a eas 12-16-49 
a OES ESE UW CTEN AT 20 ieee eh PR ae are Rae Peer rae 7-14-64 
MommierG. Rowe ...........-- OUND SOLOL MU A aes chee keene 8-1-60 
MSM SOR UOI. 5 cece cc eesces ROUTES LOT eer tavec biare a eierevaln wisreraie os 3-1-66 
se Se EN RBITITIESO LOT ire fates Sere a try that ee oes 6-1-66 
SIRE AVION cock ec ees (PEON SelOvar her ee wets Oh ae RS 9-13-65 
SOO 6 J7h Ua IE Sete aa la CON” toy Os ek oe a a ae ge 2-1-66 
SEPT SMRGEINOTON cc cc tees ecee. POORER VICGW site RG Fone chase oases 12-15-52 
ote (o. (Oa PDO SCE VICGie a Oe aac ale ar eh a Oak es 8-1-63 
OO US DI 6 HOLMES ICOM ars GiAEa Soo Cla ene suete 8-1-63 
BEEP ANKGY cn dieevesccess WOUCS HEL VICKI er cristae’: 6s wala s.s) sie 12-8-58 
Miyriie ti, panditord .......... MECH SEU MICR se cise) fails stbinie esse tk 6-15-66 
OR a SET PEG OCM MEL VICOM.A sli: Aalto eres; ane ess 6-25-62 
SOIR ALO y pct ces ss ese Ie mS RUnCOre len Cetiw st of aes ce 11-20-63 
Cr ND), UG) Ob se) ef) PP POU EGESIIDOTVISOL oc cis efeleiolekels shes 7-11-60 
MronMiettrPeONe .2c cee eee. PACES UDOLVIsOliet cca c chico nee 2 1-1-64 
eh nyo ia Soe 9a Era Ges UDELVISOle a. | oa atecm ees 3-1-59 
DOIG MPPIACUS) ie atec reese ees. ETOCS) OUDELVISON! 6 oe wcasntels ate sak 2-17-64 
Pe EICIAWEs PAYSONS 2c. c a eee ee ORCL MEIUITSE. eek tee htc Or are esa ees 2-1-66 
RE ES SR 0 HeGaAdweN UYrSeime aie cote es coker tee 6 12-1-64 
AGRICULTURE 
Br PUILCCCE nace ees ee Farm Superintendent ............ 3-1-62 
DU 4 [ei-fe) | a ParninWoremanuenenss +s + sie coe 1-16-62 
MMPI ITSIUG etic. ort ee ck se ces Marnie e OFema nui este eiete one 6-1-59 
Brea etM ER NYNC. ic wis 0 «oes Pairvinang. ates Mee eee 10-6-57 
SPOT VOPVOLTISON, 2.4006 e050 0s0 POATIN WW OLKGTEE le ie ecto e sos ise 6-15-25 
hry A 5 | ae Karintie WOrketi tps vison enna kere ’t 6-7-58 
OPERATION AND MAINTENANCE 
Merion Kendall 2... ..5 0005s. Maintenance Supervisor .......-+-> 5-1-62 
EW? TUT 2 ae ee rrr Maintenance Mechanic .......... 7-15-63 
i Ae hye 067 A Aaa Maintenance Mechanic .......... 10-6-58 


PIO PRAY GAINED 6603-00586: Maintenance Mechanic ...........-- 9-1-65 
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Eugene B. Parsons ..ceccccoee.. Maintenance Mechanic ........... 9-7-59 
Snerman Paul suUCKi. ses. ss cc 67 Grounds Maintenance Man ....... 3-1-62 
Emmanuel Harrington ........ Boiler Room Fireman ....... cooee 12-5-54 


STATE HOME AND INDUSTRIAL SCHOOL 57 





GENERAL INFORMATION 


Year Established _____ tht 2 ee 














yey s on 1918 
Total Land Acreage ________ ah? URE Cao eee scolar Sp fee © 450 
Capital Assets ~_____-~ Belk ees Se rie oh ne ey Fa vr 
Capital Improvement Appropriation for the 1965-67 Biennium: 
1. Renovate Electrical Distribution System pees aren Pee eee 2.00 
BUDGET 


For the two years ended June 30, 1966 















































Year Ended Year Ended 
June 30, 1965 June 30, 1966 
Total Requirements $399,070 $512,817 
Less: Receipts 27,047 | 29,817 
Appropriation $372,023 | 483.000 
Average Population 304 eS Veo 
Cost Per Capita: 
All Sources Se lieole Cpe a ye: 
Own Receipts 89 91 
Appropriations $ 1,224 ee od bea 
Summary By Purposes: 
I. Administration $ 37,447 $ 54,301 
II. Instruction 4,405 | 115,012 
III. Custodial Care 163,333., | 209,051 
IV. Agriculture 48,588 57,243 
V. Operation and Maintenance 65,239 74,719 
VIII. Workmen’s Compensation 58 2,491 
Total $399,070 $512,817 


Seo) a a 
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MOVEMENT OF POPULATION 


Year Ended Year Ended 
June 30, 1965 June 30, 1966 
On Roll First of Year 258 301 
ADMISSIONS 
Received from Courts 164 232 
Returned from Conditional Release 10 26 
Runaways Returned 1 0 


Transferred from Other Institutions 0 y 
Other Admissions pera 3 





Total Admissions 263 
On Roll and Admissions 564 
SEPARATIONS 

Discharged Without Conditional Release | 18 
Conditional Release 144 
Runaways 5 
Transferred to Other Institutions 23 
Other Separations 0 
Total Separations 190 
Population End of Year 374 
Average Population for the Year 326 
Average Age of Students 14.2 
Average Length of Enrollment 23 mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 
June 30, 1965 June 30, 1966 


Parents Living Together 97 119 
Parents Separated 67 101 
Parents Divorced 29 30 
Step-Father 39 55 
Step-Mother 4 
Father Deceased | 135 46 
Mother Deceased 19 
Orphans 3 2 
Foster Parents 10 12 


Tilegitimate 26 31 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 






























Age | GRADES 
718 [8 [i [ape 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 


GRADES 








Total 
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DISTRIBUTION OF POPULATION BY COUNTIES 








































































































































































































































Year Ended June 30, 1965 __ Year Ended June 30, 1966 
Admissions | Released | Total | Admissions Released | Total 
County During During June Darna | During | Jun 
Year Year 30 Year Year 30 
Alamance 3 4 5 2 3 ee Se 
Alleghany 0 0 0 if 0 
Anson 0 0 ut il 1 
Ash 0 2 0 0 Ee 0 
Avery 4 2 | 3 0 3 
Beaufort 1 il ee er 0 
Bladen 0 1 x js 2 2 
Buncombe 6 a 11 G ai 6 
Burke oo 3 3 6 2 as 
Cabarrus yf Z 11 fi 6 
Caldwell 2 LL eo 11 4 
Carteret 0 4 E 4 1 5 
Catawba 2 4 4 5 4 
Cherokee 2 0 ee 0 nee 
Cleveland 0 2 3 2 
Columbus 0 i ti 5 
Craven 2 0 2 1 
Cumberland 4 6 tl 8 
Davidson 7 aed ie 11 
Davie 0 1 0 6 
Duplin 0 il 0 0 
Durham 2 2 4 5 
Edgecombe im 2 al 5 3 
Forsyth aya 4 fers 8 8 
Franklin Bar ee 0 1 
Gaston 16 wire 21 6 
Graham rT 0 0 
Granville 0 0 1 0 
Greene 0 0 0 1 
Guilford 22 fa. 37 25 
Halifax 0 
Harnett 4 Le 
Haywood y) 2 5 
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County 


Henderson 
Iredell 


| 1964 


‘total 
June 
30 
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Year Ended June 30, 1965 


Admissions 
During 
Year 


Released 
During 
Year 


if 





Total 
June 
390 


oy | 
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Admissions Released 


During 
Year 
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| Year Ended June 30, 1966 
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Year Ended June 30, 1965 Year Ended June 30, 1966 
























Admissions | Released | Total | Admissions Released 
County Doering During June 
Year Year 39 
Vance 0 
Wake 
Watauga 








Wilson 

Yadkin 

Yancey 
Totals 
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STATE TRAINING SCHOOL 
FOR GIRLS 


KINSTON, NORTH CAROLNA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are pleased to submit herewith the eleventh biennial report of the 
State Training School for Girls at Dobbs Farm for the period beginning July 
1, 1964 and ending June 30, 1966. 

Progress has continued in all areas of our program during this biennium 
for which we are grateful to you and all who have contributed support and 
encouragement of the program during this period and at all times. 


INSTRUCTIONAL 

ACADEMIC: Our instructional program includes courses which are 
intended to assist the student in developing desirable values, awareness of her 
responsibility as a citizen, a respect for the rights and property of others, and 
‘an understanding of her own worth as an individual. Special effort is made to 
place the student in a class where she can achieve in line with her abilities. 
The academic program ranges from ungraded classes through high school. 

The personnel consists of the principal and ten teachers who are certified 
in their respective areas by the North Carolina Department of Public Instruc- 
tion. A qualified librarian strengthens the staff and gives personal attention 
‘to the library needs and interests of the students. 

In Special Education, remedial work is carefully planned in the areas of 
arithmetic, reading, writing and spelling. It is hoped that those who return to 
the public schools upon release will be able to compete academically with school- 
mates in the community. For the girls who do not return to the public schools, 
training is designed so that they may develop the fundamental skills, especially 
reading and writing to the extent that they may obtain subsistent employment. 

VOCATIONAL: Some of the vocations available at our school provide a 
‘type of direct experience in which students lacking in academic interests and 
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verbal adaptability tend to find relatively more satisfaction and probably 
greater success than they find in the academic program. 

The regular work assignments constitute a large portion of the vo- 
cational program for each girl. 

Participation in the laundry, kitchen, beauty shop, sewing room, and dining 
room helps the girls to develop skills and provide useful prevocational ex- 
ploratory experience. 

RECREATIONAL: In this area we have a well-planned and balanced pro- 
gram. In planning the recreational activities with the girls, an attempt is 
made to give each child an opportunity to find outlets for meeting her physi- 
cal, social, and emotional needs. Special activities, holidays, and the monthly 
birthday party are usually elaborate occasions. 


COTTAGE LIFE 


COUNSELING: The cottage life program in our school continues to be 
one of the most important services. All other activities evolve around the pace 
and tone set by this department. Every phase of homemaking is stressed 
through their sponsorship of beauty clinics, fine arts, etc. 
should be is emphasized through daily routine and living in the cottage life 
area. The cottage serves as a family life center. 

Good cottage counselors are key figures in this depatment. Our cottage 
staff has been increased, which will enable us to more adequately meet the 
needs of guidance, understanding, growth, and development of each student 
and also shorten the work week of the cottage staff. The health and moral 
welfare of the group is dependent upon effective counseling, 

MORAL AND RELIGIOUS TRAINING: The religious program is first 
stressed through the daily routines of the cottages. Sunday School, vespers, and 
devotional activities in the cottages are all under the leadership of the counsel- 
ing staff. 

PERSONAL HYGIENE AND GROOMING: This particular phase of 
our program is stressed at all times in every department of our institution. It 
promotes a good mental health attitude and develops personal responsibility. 
Student organizations help create wholesome attitudes toward good grooming 
through their sponsorship of beauty clinics, fine arts, etc. 

HOUSEKEEPING: Good housekeeping is fundamentally an integral part 
of effective homemaking. Emphasis is placed on good housekeeping first in 
group living (cottage area) and is essentially stressed also in the academic, 
vocational, and recreational departments. Students are taught that effective 
housekeeping is an individual as well as cooperative and /or shared respon- 
sibility. Therefore, they are introduced to this area as a part of their orienta- 
tion, first in the cottage life program by maintaining high levels of cleanliness 
and orderliness in their rooms and sharing varied activities of work duties in 
and around their living quarters. This serves as an incentive for cleanliness and 
beauty and a love for the aesthetic aspect of better living: 
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GENERAL SERVICES 


FOOD SERVICE:. This department is staffed with competent employees 
to give the necessary attention to the daily dietary needs of the institution as 
well as furnish the necessary vocational training and experience for our stud- 
ents. Special emphasis is placed on student training in the areas of preparation 
of foods, cooking, table service, menu planning, and dishwashing. Integral 
parts of this training include personal grooming, health and sanitation, and 
machinery. 

The Food Service Department has shown marked improvement during 
this biennium. The addition of two food service employees and a purchasing 
agent has contributed greatly to the total program. This will constitute better 
working relations among employees as well as_ providing for better training, 
shorter working hours, and a better food service program. 

Students are selected on the basis of their abilities and interests to make 
up our assignments. These assignments constitute vocational training and 
experience. 

Modern facilities are being added to help upgrade the standards and to 
minimize the undersirable working habits of employees. We are grateful to the 
administration for these additional necessities. 

PSYCHOLOGICAL AND SOCIAL SERVICES: The Social Service 
Department works very closely with all departments in the institution. It has 
been strengthened and improved greatly by the addition of another caseworker 
and the services of interning clinical psychologists at intervals from East 
Carolina College, Greenville, North Carolina. These have greatly enhanced the 
progress of the psychological and social work services to our students. 

This department has added much to the total program. The social service 
department directs its services primarily to evaluating each student and plan- 
ning for her a well-rounded program. This department establishes good rapport 
whenever and wherever it is needed on both the institutional and local or state 
levels. 

Well-planned programs are maintained which will meet the individual 
needs and enable the student to develop to their fullest potential. This includes 
psychological testing, casework therapy with individuals and groups, and 
planning for specialized clinical treatment as needed. Routine matters, includ- 
ing admission and pre-release summaries, testing, coordination on agency lev- 
el, have moved along more satisfactory due to additional personnel in this de- 
partment. 

Through the use of the diagnostic summaries and progress reports cor- 
relating the student’s involvement in the total institutional program, the so- 
cial workers maintain a comprehensive picture of each student with a view 
toward helping her obtain a degree of achievement within the institution. 

MEDICAL CARE: The health and welfare of each student is of primary 
coneern and receives special attention under the direction and supervision of 
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a medical doctor and a full-time resident nurse. Necessary examinations, rec- 
ommendations, and follow-ups, along with daily medical clinic and periodic 
dental clinics are a routine part of the program. The health of each girl is kept 
at a high and satisfactory level at all times. Our health services are being 
constantly improved and we are proud of its program. 

OPERATION AND MAINTENANCE: The operation and maintenance 
of our plant is maintained by five maintenance machanics. This department 
continues to show marked improvement and progress in all areas, a part of 
which can be attributed to the addition of one employee. The beautification of 
the campus has been enhanced by a _ special training and experience in this 
department as well as the individual interest of staff and students by growing 
flowers, mowing grass, and generally keeping the campus clean and beautiful. 
This has been made possible by increased personnel in this department. 

CAPITAL IMPROVEMENT: During this biennium, capital improvements 
appropriated previously were successfully completed. They include quarters 
to house 50 students, two staff cottages, and a residence for the superinten- 
dent. These additions to our campus have provided facilities needed over a long 
period of time. 

FARM OPERATION: The Farm activities have continued to progress 
in all areas. A much greater variety of foods have been produced which pro- 
vides a supply of fresh foods for the table. A farrowing house now under con- © 
struction will ensure more progress in the production of pork for the institu- 
tion. The farm supervisor, his co-workers, and the girls maintain a high level 
of production in vegetables, pork, poultry, and eggs. This department also pro- 
vides a souree of training and varied experiences for our students. 

Again, we wish to express our sincere appreciation to His Excellency, The 
Governor of North Carolina, our Commissioner of Juvenile Correction, his 
administrative staff, and all other local and State agencies and friends who 
have contributed to our progress and welfare during this biennium. 


(Miss) Mae D. Holmes 
Superintendent 


| 
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PERSONNEL 





Date of 

Name Classification Employment 
ADMINISTRATION 
IR EMIEMELOIINIES, 4565 lect ete we ee UDC ATIROTI (LON fanete ay «dia el 6» creteiare iiss 7-1-44 
Somiesst.wovineton, Sr. ........ BY LLIN LOT Res eaters ys or sei afetahe 6-1-59 
on fe UNE BICETIOM TN INET ae disse co's orca nes '« 9-14-64 
Demeter WIAVIS ........0.0.. PSR OG Pa ON peste oxi so Vice wee yer ect 11-1-65 
Maer OPGEl! 2... cee eae OCI VW OPEN ais cid. cs). oss sacs wk ce 10-1-65 
ovetorer Branch ............ OCU MV OF kere ssa. say cals aks oe 9-1-60 
Joseph E. Thompson .......... Purch aninw aA PNG aah. stele, tyes eee 3-21-66 
INSTRUCTIONAL 
Voie Ay Wawson, Sr. ........ Principal-Assistant Superintendent . 7-1-65 
ug IR fr Teacher-Academic .........eee00. 1-29-62 
Miter COVINGTON wo... 0.05 MeachersAcCademic iy odes shee oe ee 7-1-59 
PI PUIONIGIS, elses obi. ee Teacher-Academic. ......000000ce005. 6-3-63 
Margaret, H..Herndon:.......... Peacher-Academic ....sccsecesssee 9-14-64 
PV ED PUGAZeEE Sook... eke ee Peacher-Academic. wan. acide she «3 2-7-61 
TIC OUOCK. Gipidlccas sc eea.. Meacher-ACAUCINIC /.h.' lsc ca uwlns es es 7-1-62 
Pearlene C. Solomon .......... PeSCNER=- ACD OUOMIOVES < sets n ites ck 10-1-65 
Le On de ei a Pedener= WV OCALIONAL,  o.5 <fsis efe oiscmkers iene 7-1-59 
Wercice) -(TISS0Y <....0...... frencher=V0cational vw. wacececs ce ess 9-4-62 
Pwo SL Deacnere VOCatIONA wane as iee 6 sites.t 9-8-64 
CUSTODIAL CARE 

bie TO gh eee Food Service Supervisor ......... 3-11-55 
Tamer) ALTINON' 0 se oes be es es MOGd service wees fs cee cic cei oo 3-19-56 
Cte ATICOIDM 4c sle'as 2 02 0.0 00 0 RGOU Rm Oly ICO sy wo ater. tiupsegh eos enete ine) ate. 3-15-66 
REET CMIVEMLZO LEON (a viele a oc oe es TOONS SCRVICCI nc tem rei ees ae ete sess 9-16-64 
POO OLOUION M2. vos sb aes os ERGOUMMmeTVACC rhe cele ae sees 7-1-60 
BCU VOT ITISON) |. ss 0c os o!0 es sis s Head? Gounselorenicies + «ss ssc ets ete 1-24-64 
PV A LATIGO Gls ss se es eis ose s CGUTIGELO Pam tices etetecess a trlenedens 4-25-61 
POUR MOM SAAT Syn. a! cate tte core peo esm sae (CONNSELOD ser ieteer oases orl net anety 10-28-63 
Darnley) SECU AMY G's. cis secs « GOuUnSELO Tee sates eters ce a ake aun oyna 7-1-65 
BU TSNOCIED 2 COlOie cuss. 1ele. 6 clsiesane.s PPM OUNSOL OL nite ear erets new atin tena ¢ 6-1-64 
Ct COTINIOL avis es eee ee « (OOMNSCLOT Ce aces era hetecsiats eicrea ters 7-20-64 
THIS, JL. CEL Buea ahaa te ConniselO tae edie eee rete cnr anes 12-27-65 
Te Ie LOCTTOL! (au csc sals 9 24:9 COUTISEL OVE terete sce et nes ore, oot cea torece 3-15-59 


RO OVeM TI ee aaa o siecle o 210 COUNS@LO TAM aes eee ete cictee a etabede 10-1-65 
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eaoreste OlArK) eee eee Gounsélorie nici Cee ee ee eee 9-16-63 
KinereN @Pattersona. tc cer. Counselor. ier ieee eee eee 3-7-66 
Pearlies Viet ay tOneeeer tr. tt tete s Counselor sree ANS She, dete eee nee 7-1-60 
Hsthere lie Pearson wae. cele Counsel onsite! tiv co. ul. opererceePntener ae 3-1-66 
RUtheV irs Reid i: eee oreo tore Counselor "s8. stances eee tts ene 3-1-66 
Welnitas hea neCrrod emer anudicaiete a se Counselorview::. sticncal cee tee Cee 1-20-66 
TlléensA AW Niteinw. deers eosin Gounselorapacararoe: ..0. 3 ee eee eee 5-1-66 
MinniGg Dm White secs. tes. cere ee Counselor: ‘cites tives. ps eee eee 8-18-63 
Eussetlaele iW bite gees eer rer es ee GounselOrir. 24h tees cee 5-1-66 
PA LICeeQ) ee bAN KS wee cert tee tice eee Tradése Supervisol.. 4.2 eee ee ee 9-1-63 
Daisy whew rLarrington <2). ee Pradesasupervisor ys. ie eee 2-1-54 
Josephine E, Williams .......... NUPS@ ikon se de. teen eee eee 11-11-51 
AGRICULTURE 
Caviar le vUrpnyias cferest 2 deren Farm, Yoremanhe ns toe cehy tele 1-1-62 


OPERATION AND MAINTENANCE 


Atlas E. Brower .......seseeeee. Maintenance Supervisor .......... 2-1-56 
Lenwood Chadwick ............ Maintenance Mechanic ............ 6-1-65 
Henryl Gradvise cc. cece .. Maintenance Mechanic ............ 7-1-63 
Zebidee wWihittieldas..... ee. Maintenance Mechanic .......... 10-1-57 


Claude=Williams+ 7.2 eee Maintenance Mechanic ............ 3-1-66 
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GENERAL INFORMATION 











Year istablished —..._.__.___ Uap ee aps oe br Hulse pele MUdbooe 1944 

Total Land Acreage _________ ee ee ery) eee) a ee SOS He) a 342 

errs Sees ee oS peer ae D15240, 168 
BUDGET 


For the two years ended June 30, 1966 


Year Ended Year Ended 











June 30, 1965 June 30, 1966 

Total Requirements $283,270 | $341,796 
Less: Receipts 21,377 24,519 
Appropriation $261,893 $317,277 
Average Number of Students 161 180 

All Sources $ 1,759 $ 1,899 

Own Receipts oo 136 

Appropriations ne a YAS $ 1,763 
Summary By Purposes: 

I. Administration haar eral $ 38,241 
II. Instruction 63,555 73,530 
III. Custodial Care 139,544 163,313 
IV. Agriculture 11,759 13,488 
V. Operation and Maintenance 42,641 53,128 


VIII. Workmen’s Compensation 96 
Total $283,270 $341,796 
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MOVEMENT OF POPULATION 





Year Ended Year Ended 
June 30, 1965 June 30, 1966 





On Roll First of Year 171 169 
ADMISSIONS 
Received from Courts 141 142 
Returned from Conditional Release 25 
Runaways Returned 3 
Transferred from Other Institutions 11 
Other Admissions 0 
Total Admissions 181 
On Roll and Admissions 350 
SEPARATIONS 
Discharged Without Conditional Release 22 
Conditional Release 107 
Runaways 11 
Transferred to Other Institutions 25 
Other Separations 0 


Total Separations 162 165 
Population End of Year 

Average Population for the Year 
Average Age of Students 
Average Length of Enrollment 





Parental Status of Students at End of Year 





Year Ended Year Ended 
June 30, 1965 June 30, 1966 


Parents Living Together 45 51 
Parents Separated 46 54 
Parents Divorced 2 3 
Step-Father _ 7 12 
Step-Mother 4 4 
Father Deceased 15 13 
Mother Deceased 12 9 
Orphans 3 Ges 
Foster Parents 9 12 
Illegitimate Leo | 21 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 


Age 





Ungraded 














AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 











Age GRADES Total 
Ungraded 
10 2 
11 
12 1 
13 3 
14 6 
15 8 
Pit6 “4 
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DISTRIBUTION OF POPULATION BY COUNTIES 


Year Ended June 30, 1966 


County 


Alamance 
Alexander 


Alleghany 


Anson 
Beaufort 
Bertie 
Bladen 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Carteret 
Catawba 
Chatham 
Chowan 
Cleveland 
Columbus 
Craven 
Cumberland 
Davidson 
Davie 
Duplin 
Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Gates 
Granville 
Greene 
Guilford 
Halifax 
Harnett 


1964 


Total 
June 
30 
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0 
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1 
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1 
6 
0 
5 
0 
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County 


Hoke 

Iredell 
Johnston 
Jones 

Lee 

Lenoir 
Lincoln 
Martin 
Mecklenburg 


Montgomery 


Moore 
Nash 
New Hanover 


Northampton 


Onslow 
Orange 
Pamlico 


Pasquotank 


Pender 
Perquimans 
Person 

Pitt 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 


Rutherford 


Sampson 
Scotland 
Stanly 


Transylvania 


Union 
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Year Ended June 30, 1965 Year Ended June 30, 1966 








Total 
June 









County 


Vance 
Wake 
Wayne 
Wilkes 
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STONEWALL JACKSON 
TRAINING SCHOOL 


CONCORD, NORTH CAROLNA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is my pleasure and privilege to submit to you the twenty-ninth biennial 
report from Stonewall Jackson Training School covering the years 1964-1965 
and 1965-1966. 


INSTRUCTIONAL 


ACADEMIC: The academic department continues to operate on a 
twelve-month school year. This provides opportunity for the student to be ina 
learning situation for as much or more time than if he were in public school. All 
students are placed in academic grades according to their ability as determined 
by a battery of test, and by school records received from home. 

All members of the academic staff hold Class “A” Certificates issued by 
the State Department of Public Instruction. Textbooks approved by this same 
department are used throughout the school. Many of the teachers have attend- 
ed Instructional Workshops conducted under the guidance of the Board of 
Juvenile Correction. Teachers also attend meetings and conferences conducted 
by the North Carolina Education Association, of which all the teachers are 
members. 

There are four Special Education classes below the 6th grade level. These 
classes concentrate on the slow learners and those students who are academ- 
ically retarded. Effort is made to bring the student up to his correct grade 
level. These classes are small, thereby giving the teacher a chance for indivi- 
dual instruction. 

A second achievement test is now being given to each boy after he has 
been in school for approximately six months. The results are most gratifying 
as practically all the boys show great improvement in their test scores. This 
is a result of attending school every day and achieving on the level at which he 
can achieve. These test results, coupled with teacher recommendations, are the 
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basis for pupil promotion. 

VOCATIONAL: The vocational department offers opportunity for the 
students to learn printing, shoe repairing, barbering, sewing, mechaincs, 
plumbing, and textile work. All these classes operate on a high level of effi- 
classes abreast of the times in that respect. The vocational department is a vital 
classes abreast of the times in that respect. The vecatonal department is a vtal 
tool in the total picture as many boys achieve in this department much better 
than they do in any other. 

RECREATION:. Under the supervision of the Director of Recreation all 
boys participate in various physical activities, Students from the academic 
department attend regularly scheduled physical activities. Students from the 
academic department attend regularly scheduled physical education classes. 
Competition on the intramural level among the cottages is provided by leagues 
in softball, basketball and volleyball. During the summer months the boys 
greatly enjoy the swimming pool, both in physical education classes and on 
weekends from the cottages. 

A new stadium and athletic field which has just been completed will greatly 
broaden the recreation picture. The annual summer camping program was held 
for the 18th year. This program gives the students an opportunity to enjoy 
camping away from the normal routine of the school. The camp stresses out- 
door fun with a great deal of emphasis placed on religious activities. 


COTTAGE LIFE 


COUNSELING: Cottage personnel take an active part in helping each 
student to face and solve his problems through discussions with him and 
through teaching and supervising him. They provide an example of an 
adult way of life which he can use as a guide in his growth toward maturity. 
Cottage Counselors render direct leadership to groups of students for the 
purpose of treating behavorial and emotional problems. Students are able to 
introduce and discuss their problems in such a structured group so as to over- 
come many deeply rooted resistances and enables them to help indentify with 
both their peers and adults. Through careful study of the problems and motives 
of the students with whom they counsel, Counselors are able to improve the 
effectiveness of the rehabilitation program. 

MORAL AND RELIGIOUS TRAINING: Religious services and active 
participation in religous programs are effective treatment factors. The insti- 
tutional program is integrated with religious connotations such as grace at 
meals, daily devotions, weekly Worship Service, Sunday School, vespers, and 
observance of world wide religious activities. Our Vacation Bible School con- 
tinues to supplement our religious program in moral precepts and religious 
training. 

GROUP LIVING: The cottage program provides security, maintains 
goods order, and carries out activities in connection with food, clothing, and 
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shelter. It is designed to meet the changing needs of individual children and 
the group. Students experience wide opportunities for relationship with a 
variety of children and adults responsible for their care and supervision in 
the group living process. The chief concern of the cottage staff is to develop 
the proper personal relationship to each individual student and to the group as 
a whole which can contribute much to modifying a student’s attitude toward 
himself and ‘his fellows. Recreation is a strong treatment adjunct and a val- 
uable medium in teaching students how to use leisure time and provides an 
opportunity for each student to participate according to his individual inter- 
ests and needs. 

PERSONAL HYGIENE AND GROOMING: The health of all students 
admitted to the school must be promoted and protected. Good health habits, 
cleanliness, and grooming are continuously being stressed in the cottage pro- 
gram. All aspects of the cottage program are concerned with the total health of 
the individual student. All students who have ailments or health problems are 
immediately referred to the infirmary for medical attention and care. 

HOUSEKEEPING: All students are assigned specific duties in keeping 
the premises of the cottage neat and clean. Housekeeping chores,properly or- 
ganized, provide constructive treatment opportunities and has positive values 
to a student. Chores are rotated among the students and are carried out in a 
democratic fashion to ensure a reasonable cleanliness and orderliness without 
detracting from the values of the program. 


GENERAL SERVICES 


FOOD SERVICE: Our cafeteria, under the direction of Mrs. Beatrice 
Bost, Food Service Supervisor, continues to operate in the same efficient man- 
ner as in the past. We have replaced the old gas stoves with new electric stoves 
and ovens. The furnace has been converted from burning coal to oil. With the 
cooperation of the State Board of Health our dietary service is able to provide 
a thorough and well-balanced diet for the entire school. 

PSYCHOLOGICAL AND SOCIAL SERVICES: Each student is afforded 
conferences with the Psychological and Social Worker in helping him become 
rehabilitated and make proper adjustments to the school program. Progress re- 
ports are submitted periodically on each student and to the referrel agencies 
when requested. The Psychologist administers all tests to help determine the 
students abilities, aptitudes, personalities and interests. All tests are given 
prior to the student’s classification and placement in school, trade and cottage. 
The reports are very helpful and instrumental in his classification and renders 
invaluable aid in placing each student in the best rehabilitation program. 

MEDICAL CARE: The general health of our students is good, This 
biennium our budget allowed us to employ another nurse, which helped us to 
get the working hours at the infirmary on a better schedule. With two regis- 
tered nurses, one practical nurse and our attending physician we feel we are 
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able to adequately meet most of the needs of our students. The North Carolina 
Orthopedic Hospital in Gastonia takes care of all bone fractures, and the State 
Oral Hygiene Department sends dentists to the school during the summer 
months and Christmas vacation. Each student receives the influenza vaccina- 
tions as part of the immunization program. All emergency cases receive 
treatment at the Cabarrus Memorial Hospital in Concord. 

OPERATION AND MAINTENANCE: We are in the process of con- 
structing a sheltered patio at the rear entrance of each cottage to replace the 
old shelters which have deteriorated beyond repair. Considering the age, most 
of our buildings are in a fair state of repair. 

CAPITAL IMPROVEMENT: During the past biennium our only allocation 
for capital improvement was a sewage disposal plant, which is in the planning 
stage. 

FARM OPERATION: Our farm continues to supply the greater portion 
of food needed by the cafeteria as well as supplying a gainful occupation for 
many of our students. The cannery and freezer locker have been utilized fully 
in providing us with many vegetables supplied by the farm during growing 
season. 

The school personnel and I wish to thank you and your staff, the Board 
of Juvenile Correction, the Department of Administration, and all the friends 
of the school for the continued help and contributions to our progress, 


Respectfully submitted, 


J. Frank Scott 
Superintendent 
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PERSONNEL 








Date of 

Name Classification Employment 
ADMINISTRATION 
PU TRAE ICULL 0. nce wee rscccaes BUDELINLENUENE te cen cis ee make ts 
Sb 8. 61) eee Assistant Superintendent ......... 8-24-59 
Mildred L. Shoe .........es00. PSCC Ltt LET a sletsyi-ni sie esa) 3,26 11-8-47 
Moermoneia Watson .........--- Juvenile Evaluation Counselor .... 10-2-57 
PREIS TORS. csc cee stn cacee PCN RIN Amel ty ss 4 wae vas & ee 4-15-59 
wane G,) MeCOMMONS §........0 enn Gh 0T an mW OY err op AU at pe OM ee 4-20-60 
Pre eth” 21. cas. ce cees TON OME DMG metic. i. otc ck eat cer ok 8-1-66 
Agnes L. Yarbrough .......... Miasg url re |] Cg te at oats em Ae ORM AP 10-28-47 
INSTRUCTIONAL 
PIP RIEDLZ ccc cscs cc cece Nebr al Oba) WES Sead tet i oy ener rae ree 3-1-55 
Bennie M. Troutman .......... Teacher-Academic ......eeeeseees 3-15-48 
RPAIIER EL  WCOlUWElL .....202c006 Mencner-AGRdONlIC! acess eeu scene as 7-1-46 
PERE EL ABEC age eves see cee. TRACI Era CAGCINIC: vo ins sts theipatacelye a ¢ 8-2-27 
AP ATDOG) wanes se 1 eee cece VGRCNEr-ACAGENIIC © ok <4 cess Gans 5-31-54 
So dep lec de «A i CACNel A CACCINIC ys ound s.0cis0 bs nis 0 7-1-64 
UP ayn OGL Too 2 Teacher-Academic .......-s+ee0. 7-16-62 
VW roa 5 Ble) pecey | rr Teacher-Academic .....s..ss+e:. 9-31-61 
ee bon EGR ci al et Teacher-ACAd@Mie a. sce. + «as. 5-25-53 
Cj ariek aloe 1 NOTNG %. 2... we ceees Tencher-AcAdeMic os. .0 2084 +e 0: 11-13-64 
UTI ee tOATITION: oo ec ce cs ces Teacher-Recreation ........++::; .. 6-38-58 
Robert L. Readling .........e0. Teacher-Vocational ........--0::> 7-15-53 
Homer D. Faggart ....... seeee Teacher-Vocational ......-..e-: 10-15-51 
Howard L. Mabrey ...... seceee Teacher-Vocational ......++ee0>- 9-23-57 
MIOVOTI Ca ULTIS: 7 sts os vce se nes Teacher-Vocational ......++.. .ee 2-15-58 
Ree ee ITT fb ce sk a sles oo eee Teacher-Vocational .......seeees. 2-1-59 
Thomas H. Edmisten ..........- Teacher-Vocational ........-++-. 7-16-62 
POT TIRE GH WAS cos ss cts e051 Teacher-Vocational .....2.ses0+s: 7-15-63 
CUSTODIAL CARE 

Beatrices ls, Bost: oc. conse ss Food Service Supervisor ...--+-.>+> 7-1-57 
Henry F. Liske .......++..e0's Trades Supervisor ....+-+-+sse+05 9-1-23 
Agere Dey BED AHS eerie aca CI Trades Supervisor ...+-+>- pescee Q-17-57 
Mabel B. White ..... apc h ted Food Service ....ssseee--seeeeeere eae 


Merle Ww. Stewart, Jr. ...--- pane Food Service ....+++++++: Ee eet 
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WilbUrineelseeeuyin wees sec ce ners EOOd sm CrViCewie cues cies cher eee eee 8-1-53 
MaAYthae ss: DYOWO mike acer ate ee POOd”™ Service Be. sea kr ee eee eee 5-1-66 
IBicusigek , Valin ditenifen Bie, Bias inten 9 ae FOOGMSCrViICGle. +... eee ere 11-10-64 
BessiesYer Lroutmanury .. amin + Food “Service ic .5 es ten eee 3-15-48 
JAMeComO se eLendersoleec. cc 57 ays Head Counselor®.. -vem... eee 2-1-54 
Adolophusmive Vanni... . 0. es sls Head Counselor ..a.2% one ete 9-10-57 
ATO Cr LL INISOML et. e'. aleve cierer cs sao Counselorm. 6... ot eee 9-11-47 
Davide Mes Leonard] sae tse ccc Counseloriccce one ns ce ee ene 4-1-66 
Hencye Ue Uae se cutec ucts ee ere Counselor fo. ca cee ok eee ee 3-1-66 
TOSS eee CLOOKCI eet cio erete aera Gounselor eee. see os eee 10-8-45 
Harry MOUSER wertsasteteter es eters GOounselor® AF. ccs os stoic emcee ee 5-15-44 
Henry F. Tomkinson .......... Gounsélor' lois oo, eee 1-8-45 
Malcolm st Gheek arc. ccs crete: Counselor: (thee on farsa eee eee ee 5-11-53 
LRA AN Vet Ohl Gueeibris Cree Scrsk Counselom 24) aceon oe 11-16-57 
Butordeatlem clan ele cites et a COUNSElOM ei. racie na ame Rh oreree 4-12-54 
HeonardeOmnearrmsiies, occ. eet. Counselor o2 0s". weno ene 5-25-53 
DonaidmeM we allie se cae aes Gounselormcactscn chee nee ae ee 7-21-58 
Sherman [i lowder® =..0....... Counselord .c:.6 sisi area eee ae 7-1-61 
JOU Wee tlUneyCutt,. or. © eee e ee Counselorievs:. actus ute eee 5-13-58 
aa Wee OneCek wie cele ce ot ee Counselor aa. ein tek el oe eee 6-1-53 
Sthyes AER WS FN bgt pth Map rene ey Counselors ..ccicer As hte ee Ie 7-21-58 
Jewellapie mr adwetcue. ci cee ees Counselors.) fc). s 11-16-57 
ESE Rahs TEE Whi Bop hee eh i alates ae Counselor: tae, oe ene ee ee 5-24-56 
OnareWe Henderson’ 2...-.... Counselors crs nce ca ee ee 2-1-54 
WiatleennG  tHInsOle ah sec ee Counselors) ne ete oe eee 9-11-47 
Vi PLO me Gae Ll OOK Clap: treet cee tee Counselor «2 aasie fern een cee 1-16-46 
COLarp rl eeNLAN eee oie rete esa Counselors? seni. te Weer eee 9-10-57 
Nic] RIV See Veer eee een rent ore Counseloreys anne ee Coenen 5-1-66 
DuctilewD aeow derine ete eee Counselors gute ects... eee eee 7-1-61 
Dalliew a rarrishii ven es Counselor: fe. us rl oe ee 7-28-53 
Jabalawl ow leonard at eee oo Counselor? if. soon pe ee 4-1-66 
Seliian Mies ROUSeEr ee tenet Counseldr. -ot ate eee ee 5-15-44 
eeniniaw Heme LOM insOnmer. crete Counselors £0", Se eae 1-8-45 
MAG aA eet UNeYV Cutty eee see OUNSOLO Tes e eal loa) Ne 5-13-58 
Joseph J. Novobilski .......... Prades Supervisor .............. 9-10-54 
TsabellesHeeMulliswe eee Head a Nursee et et eee 2-21-49 
ATOIS #1 ree 1 7 eee mn nee Heade Nurses ses), see ene eae 3-7-66 
Helent BY Hilersssncee 2 Practical Nurses mack en 8-25-52 
AGRICULTURE 

Jace eQUCLY Aa ce eee Farm Superintendent ........... 8-22-34 
Kari aeMoretzie eee “harm Foreman) 0" een eee ee 2-1-63 
Robert, U/Facgvart® 147.02 «eee Farm Foreman 


SPSL SF OLO ¢ 1. $1018) @ e666 6 


5-21-56 
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(Roe) 1S Lol Farm Foreman 


PPI AR ED eae ae tOe 8-25-52 
Anise, GUE Vib) 0 aS ea TP OLremiatinnseir et. stars cect 9-21-53 
PPCTIBTOGIVVA EL OULGAG 60. esccecccs Hee PME LOT OLILAT Me teerart ren iaer eter. 6-1-63 
Sr cigee ee arorougn ........%. ALT ilae OUT CIVLEL mrsucresere: soho x geri ete 5-9-60 
ee OVE nec cncces ts scees PATS MOremian ire. .,c%2 ui. «Terres 6-20-66 
ele me amoron.T. 9 ..... 2. eat eCOLemian Pas crore ee 3-16-64 

OPERATION AND MAINTENANCE 
Percom eV OnCannONn’.....55.... Maintenance Supervisor ......... 11-4-57 
MOO UI Sy Grounds Maintenance Man ...... 11-4-57 
Re TIE Gy oc ve eles esc eae Maintenance Mechanic ......... 10-22-62 
MITRE SEIS eee e ccc ecees Maintenance Mechanic ........... 3-1-66 
SU SIICSMRIPCAUCIC 6 ccc ccc cccces VV RLUCLITED PRM ry -fetel «cosy, o's Aets clm ae domers 5-1-66 


cee PGGCH ccc ce ce~ WAUCHIMAN ..ccccecccnccsccesvess 7-1-65 
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GENERAL INFORMATION 


Y Carelistablished yo eo ee ee ee 
VOtslrUAnGrACTeare a) ee ns ye ene 
Capital #ASSets 2) Pere eo) opt a a al ee ee 


Capital Improvement Appropriation for the 1965-67 Biennium: 


Pepewage Wisposaleelantwe. 2 


BUDGET 





For the two years ended June 30, 1966 


Total Requirements 

Less: Receipts 
Appropriation 

Average Number of Students 


Cost Per Capita: 
All Sources 





Own Receipts 


Appropriations 





Summary By Purposes: 
I. Administration 





II. Instruction 
III. Custodial Care 
IV. Agriculture 
V. Operation and Maintenance 
VIII. Workmen’s Compensation 
Total 


payor 1909 
den 984 
Ila ede fae een $2,379,192 
seul $ 125,000 
Year Ended Year Ended 

June 30, 1965 June 30, 1966 

$553,887 $595,967 
48,887 45,303 
$505,000 $550,664 
330 333 

$ 1,678 $ 1,790 
148 136 

$ 1,530 $ 1,654 
$ 48,026 $ 55,270 
127,523 136,550 
229,337 250,514 
86,642 88,189 
62,359 64,694 
750 

$553,887 $595,967 
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MOVEMENT OF POPULATION 





Year Ended Year Ended 
_ June 30, 1965 June 380, 1966 





On Roll First of Year tele sh O16 321 
ADMISSIONS 
Received from Courts 344 359 





Returned from Conditional Release 55 aa 54 
Runaways Returned 5 Rew 4 A hae 
22 9 


Transferred from Other Institutions 








Other Admissions 0 0 

Total Admissions 426 426 

On Roll and Admissions 742 747 

SEPARATIONS | 

Discharged Without Conditional Release 28 oe 47 
Conditional Release 268 263 ie 
Runaways 17 Le 
Transferred to Other Institutions 108 85 

Other Separations 0 0 

Total Separations 421 406 
Population End of Year 321 B41 
Average Population for the Year 330 233 
Average Age of Students 15 15 
Average Length of Enrollment 10 mos. 11 mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 
June 30, 1965 June 30, 1966 


Parents Living Together 152 156 
Parents Separated 61 eee be: 
‘Parents Divorced 41 50 
Step-Father 28 30 
Step-Mother 11 nat 8 
“Father Deceased 31 32 
Mother Deceased 12 See) 
Orphans 8 7 
Foster Parents . 6 8 


Illegitimate = eyes i ae 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 


Age | GRADES Total 
Ungraded 























AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 





GRADES Total 
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DISTRIBUTION OF POPULATION BY COUNTIES 













Year Ended June 30, 1965 
Released | Total 





























Admissions Admissions 










County During During June During 
Year 30 
Alamance 1 
Alexander 0 
Anson 


Ashe 
Avery 
Beaufort 
Bladen 
Brunswick 





Buncombe 
Burke 
Cabarrus 
Caldwell 
Caswell 








Catawba 
Chatham 
Cherokee 

Cleveland 





Columbus 
Cumberland 





















Davidson 






Davie 
Duplin 
Durham 
Forsyth 
Franklin 





Gaston 
Gates 
Graham 
Granville 
Guilford 
Halifax 
Harnett 
Haywood 
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Year Ended June 30, 1966 
Released | Total | Admissions Released 


During During 
Year 


1 


| | | 


















Admissions 
During During June 
Year Year 30 





County 
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Polk 
Randolph 
Richmond 
Robeson 








NWA M P/M] Rou; oO] oyo | 
So 
JT), wl/o;K| oO} 


fs 
po 






Ol ml Ole | Oo; )/O;O 1h | NY] oo |] bk 


pod 
Oo 
food 
iw) 






Rockingham 


10.2) 
p= 
iw) 
p= 
So 






Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 
Surry 


fad 
oN) 
food 
Oo 
feed 
cs 


pod 
—_ 


Swain 


STONEWALL JACKSON TRAINING SCHOOL 


1964 











County 


Transylvania 
Union 
Wake 
Watauga 
Wayne 
Wilkes 
Wilson 
Yadkin 
Yancey 
Total 


Year Ended June 30, 1965 


Admissions 
During 
Year 


1 


ww | dO | & | 0O 





Released | Total | Admissions 











During June During 
Year 30 Year 
2 0 1 
2 8 6 
(emda | 218 
4 0 2 
5 3 2 
10 7 16 
0 0 if 
2 1 2 
0 | 0 1 
421 321 426 


Released | Total 


During 
Year 


Jt 
3 


rie 


0 
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JUVENILE EVALUATION CENTER 


SWANNANOA, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is our privilege to submit to you the third Biennial Report of the Juve- 
nile Evaluation Center covering the years 1964-1965 and 1965-1966. Through 
the combined efforts and cooperation of the many State agencies, Board of 
Juvenile Correction, Commissioner’s office and dedicated staff, we have been 
able to keep abreast of the ever-expanding student population by renovating ex- 
isting facilities, recruiting and training staff and refining the program to 
more adequately provide clinical services to delinquent youngsters. It is becom- 
ing increasingly more difficult to renovate and maintain the existing facilities 
to meet the needs of our population. All buildings are of wooden frame con- 
struction designed for temporary use and are inadequate for permanent housing 
of students. 


CLINICAL SERVICES 

During this Biennium we have continued to receive students from the 
Training Schools who have been identified as needing clinical services. These 
students are classified as emotionally disturbed and psychologically disabled, 
socially immature, epileptic, pregnant girls and other special problem young- 
sters. Since the last report, we have received five hundred and thirty four 
(5384) students. | 

The Clinical Division is under the supervision of a Director of Clinical 
Services and is staffed with professionally-trained and experienced persons 
in social work, psychology, psychiatry, nursing, medicine and dentistry. The 
primary function of this division is to administer to the emotional and physi- 
cal well-being of all students. 

The Social Work positions have recently been reclassified and upgraded 
by the North Carolina Personnel Department. New titles assigned to these 
positions are: Juvenile Evaluation Counselor I, Juvenile Evaluation Coun- 
selor II, Juvenile Evaluation Supervisor I, and Juvenile Evaluation Super- 
visor II. Even with the reclassification and upgrading of these positions, we 
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are still experiencing difficulty in recruiting qualified persons in the Clinical 
Division. 

SOCIAL WORKERS:. Upon arrival at the Juvenile Evaluation Center 
each student is assigned to a Juvenile Evaluation Counselor. These Counselors 
are responsible for the casework program of the youngsters, which for the most 
part, is directed toward helping the students understand and accept them- 
selves in the present situation, while strengthening themselves for more. ade- 
quate adjustments to the demands of future relationships and experiences. 
They provide this service through both individual and group therapy. 

PSYCHOLOGIST: Each student is referred to the psychologist for an 
evaluation according to his needs as determined either by the psycho-social 
diagnosis of the Juvenile Evaluation Counselor or by the psychiatrist as the 
result of a psychiatric examination. In addition, the psychologist provides 
direct therapy to individuals and groups and consultation to persons in other 
areas of direct treatment of students. 

PSYCHIATRIST: The psychiatrist gives psychiatric examinations and 
treatment to those students who are determined to be in need of this service by 
psycho-social evaluations and/or psychological examinations. In addition to 
these services, the psychiatrist serves as a consultant to persons in other areas 
in the direct treatment of students. 

MEDICAL CARE: Each student is given a physical examination upon 
admission. Any medical attention needed is administered by the staff doctor 
or a specialist from Asheville. Each summer, a dentist from the North Caro- 
lina Department of Dental Health holds a dental clinic for all students at the 
Center. Students requiring dental attention between clinics are served by a 
local dentist on a fee basis. All students enrolled receive influenza vaccine 
each fall. 

A registered nurse is on duty at all times. She holds. sick call twice daily 
and takes care of all the minor medical needs of the students. Those students 
in need of a doctor’s care are referred to the staff doctor for examination and 
treatment. 

The pregnant girls are checked regularly by the doctor and are under the 
constant care of the nurse. For delivery, they are taken to the Memorial 
Mission Hospital in Asheville. The local county Department of Public Welfare, 
the Juvenile Court, or a private adoptive agency makes arrangements for the 
custody and care of the babies upon release from the ‘hospital. The girls return 
to the Center to complete the program, 


INSTRUCTIONAL 
ACADEMIC: Most of our students come to us with unwholesome atti- 
tudes toward school. Often, their school performance in their respective 
communities has not been a satisfying experience. Thus, the two-fold aim of 
the Academic Department is to: 


90 JUVENILE EVALUATION CENTER 


1. Provide educational experiences which will help the student advance 
academically. 

2. Help the student develop more wholesome attitudes toward school. 

In pursuing these goals, the academic program follows the curriculum of 
the North Carolina Public Schools, with some adjustments to meet the partic- 
ular needs of the individual student. 

The staff of the academic department consists of seven classroom teachers 
and one teacher each in music and physical education. All teachers are certi- 
fied by the North Carolina Department of Public Instruction. During the past 
two years, we have been able to raise the cerificate level of our teachers, both 
through further study and recruitment. More than half of our teachers for the 
past two years have engaged in advanced studies. 

The annual workshops and the follow-up sessions, along with a continu- 
ing series of in-service training efforts, have prepared us to meet the needs of 
our students more adequately. 

The academic classes operate as groups rather than on specific grade 
levels. By flexible grouping, collecting appropriate materials, in-service train- 
ing and clarifying of goals, the school is making a sincere effort to reduce the 
retardation of the students and to stimulate them into better attitudes and 
study habits relative to further education. 

In seeking to get each individual active in the school program, the basic 
principles of Special Education are employed. Briefly, this includes cutting 
across subject matter and grade level barriers to construct meaningful units 
of work; presenting a wide range of topics and materials; frequent and short- 
er periods ona given topic; more frequent grading; making the results of 
study tangible by booklets, posters, reports, display tables, etc.; assigning 
lessons individually rather than by whole classes; individual tutoring; utiliz- 
ing visual aids and encouraging constructive expression both oral and written. 

The most notable improvement since our last report has been the addition 
of a full-time music teacher who conducts scheduled classes for all students. 
In addition, she works with special choral groups. The Center choir, the senior 
choral group, represents the School at, various functions throughout the area. 
They, along with the junior group, contribute regularly to the religious ser- 
vices and perform for special events on the campus. 

As our number of students has increased, we have been able to add more 
variety to our curriculum. Our continuing need is for more adequate buildings, 
supplies, and materials. 

VOCATIONAL: The Vocational Department is staffed by four teachers. 
In addition, the majority of the students receive on-the-job training working 
with other staff members. . 

The four teachers specialize in the areas of Industrial Arts, Home Eco- 
nomics, and Arts and Crafts. Students are assigned to these classes two hours 
per day. The aims of the courses offered are to increase the performance 


JUVENILE EVALUATION CENTER 91 


skills of the students to enrich their stay here by providing opportunities to 
plan and execute projects, and to help them explore the world of work. The 
vocational experiences are considered a vital part of the milieu therapy the 
Center offers the students. Students are rated weekly on their performance in 
the vocational classes as they are in all other major areas. 

PHYSICAL EDUCATION AND RECREATION: The Physical Education 
and Recreation program overlaps from the School Department to Cottage 
Life. One teacher conducts classes during the school day with emphasis on 
physical fitness. Regular methods of calisthenics, musical exercises and sports 
are utilized. Emphasis is put on inducing the reluctant and withdrawn stu- 
dent to participate in group activities. Evening and weekend activities consist 
of intramural sports, swimming in season, off-campus trips, social hours, va- 
riety shows, birthday parties and general recreational activities. 

Several volunteer groups have contributed to the recreation program. This 
has made it possible to expand the scope of the activites. Also, cottage coun- 
selors have taken an increasingly active part in conducting recreational ac- 
tivities and giving proper supervision for “free” play which is so important 
to childhood. 

Recreation is considered a vital part of constructive living. As such, we 
feel that it plays a therapeutic role in helping our students in their total de- 
velopment. Again, our greatest need is for adequate buildings in which to con- 
duct indoor activities, especially during the winter months. 


COTTAGE LIFE 


During this Biennium, we have continued to make progress in the upgrad- 
ing and refining of the Cottage Life Program. The Cottage Life Department 
_is under the direction of the Director of Cottage Life for the Juvenile Eval- 
uation Center and the supervision of the Director of Cottage Life of the office 
of the Commissioner of Juvenile Correction. Under their direction, continuous 
in-service training workshops are conducted for all Cottage Life personnel. 
The annual Cottage Life Workshop for the Juvenile Correction program con- 
tinues to be held with follow-up workshops in each of the institutions. 

| Four additional buildings have been renovated for living quarters for 
students since the last report. At the time of this report, we have eight (8) 
| cottages for boys and two (2) cottages for girls, accommodating approx- 
imately twenty (20) students each. As our population continues to increase, it 
is necessary to renovate additional existing barrack-type frame buildings for 
the housing of students. Our greatest building need is the construction of 
fire resistant cottages for student living quarters. 

Eleven additional personnel have been added to the Cottage Life Depart- 
ment during this Biennium, giving us a total of twenty eight (28) Counselors 
-and the Director of Cottage Life. This staff provides twenty-four (24) hours 
per day supervision for students assigned to their respective units. Although 
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we have made some progress in the area of cottage staff, we feel strongly 
that further consideration should be given to the classification and upgrading 
of these positions in order to recruit and hold qualified personnel to meet the 
needs of emotionally disturbed delinquent youngsters. 

COUNSELING: The strength of the Cottage Life Program sets the tone 
for the adjustment of the student to the entire program. The cottage serves as 
the youngster’s home away from home and the degree to which it provides an 
atmosphere of warmth, understanding, acceptance and security determines the 
rate of progress in all areas of the student’s development. Thus, the cottage 
becomes the center around which all other activities evolve and the student’s 
primary identification is with the cottage group and the Cottage Counselor. 
The Counseling Staff maintains a daily living environment that offers an op- 
portunity for the wholesome development of each youngster. Through individ- 
ual and group counseling they provide guidance and support to the youngsters 
in meeting daily problems. 

Our youngsters come to us with many deep-seated and complex problems 
which require the combined skills of all members of the staff in providing a 
therapeutic experience for them in daily living. The Director of Cottage Life 
holds regular group and individual conferences with the Cottage Life Staff. 
They meet regularly with the Psychiatrist, hold frequent meetings with the 
Clinical Staff, and are regular members of the Case Conference Committee. 
The major responsibility for carrying out the treatment plan falls on the Cot- 
tage Life Staff. 

RELIGIOUS AND SPIRITUAL LIFE: ‘During the past two years, we 
have made some gains in services and activities of a religious nature. Our 
main aims continue to promote an atmosphere where spiritual values are a real 
part of each day’s activities and insure that each student can worship in a way 
that is most significant to him. 

Basically, our scheduled services are the same as when we reported last. 
Significant gains have been made by the addition of a Music Department 
which has added greatly to these services, two local ministers who contribute 
time for individual counseling, broadening the base of outside volunteers, 
formation of staff-students committee on religious activities and adding bi- 
weekly Bible discussion groups for the students. 

A Committee on Religious Activities has been formed recently, composed 
of both students and staff. Its job is to promote in every way possible the im- 
provement of religious activities on the campus. An effort is being made to in- 
volve the students more actively in planning and carrying out the services. 

Even though we have cited some gains in this area, we are not content 
with what we have, compared to what we can envision. One strong recommenda- 
tion of the Committee on Religious Activities is to Secure a chaplain to co- 
ordinate and direct the religious and spiritual life program on a full-time basis. 
As we are scheduled for three hundred (800) students during the coming 
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year, this becomes increasingly significant. 

GROUP LIVING: Students are assigned to cottages by the Director of 
Cottage Life after reviewing records submitted by the Training Schools and a 
conference with the Clinical Division. Realizing that treatment begins with a 
conscious and meaningful relationship, every effort is made to place each stu- 
dent in a cottage group which can provide an atmosphere most conducive to 
meeting the immediate needs of the individual. Factors determining the cot- 
tage placement are the psychological and physiological needs of the youngster, 
the composition of the cottage group to which he is assigned, and the strengths 
of the cottage staff in providing educational and therapeutic experiences that 
offer an opportunity for constructive development, 

If a student is to function adequately in group living, it must provide a 
rewarding and interesting experience. Since most of our youngsters come from 
environments which foster resentments, frustrations, anger and bitterness, one 
of the major responsibilities of the Cottage Counselor is to give individual and 
group guidance and counseling in helping youngsters learn to live together 
harmoniously. Youngsters are encouraged and provided opportunities to use 
leisure time constructively through hobbies, arts, crafts, reading, group play, 
picnics, parties and other activities. Cooperation, sportsmanship and willing- 
ness to abide by group decisions are taught through intra-cottage games, social 
functions and special projects. 

PERSONAL HYGIENE AND GROOMING: Every area of the program 
plays an important role in encouraging students and giving instruction in per- 
sonal hygiene and good grooming habits. The greatest responsibility rests with 
the Cottage Counselors. They must give instructions, provide time, and super- 
vise the grooming and personal hygiene of each student in the daily routine of 
cottage activities. Each cottage has a home laundry unit and students are 
taught how to properly wash, iron and care for their personal clothing. Tihe 
Counselors supervise and help students select foods in the cafeteria and, with 
the aid of the Cafeteria Staff, encourage them to eat a balanced diet. 

The Nursing Staff not only administers to the physical well-being of the 
students, but they also assist the Cottage Staff in providing instruction and 
encouragement to students in good grooming and hygiene practices. The class- 
room teachers plan units of work and film programs to promote good health 
practices, personal hygiene and good grooming. The Clinical Staff contribute 
‘by encouraging and helping students develop positive attitudes toward per- 
sonal appearance and physical well-being. The staff is aware of the impact 
that our own grooming and personal hygiene practices have upon the young- 
sters with whom we work, and endeavor always to set a good example. 

HOUSEKEEPING: All cottage housekeeping activities are under the di- 
rect supervision of the Cottage Counselors of each unit and the general super- 
vision of the Director of Cottage Life. We consider good housekeeping practices 
an integral part of an effective cottage life program. Good housekeeping prac- 
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tices are stressed as a part of the daily routine of cottage life. Each student re-- 
ceives instruction and supervision in bedmaking, sweeping, dusting, cleaning, 
and other routine housekeeping activities. Cottage groups are encouraged to 
show originality and individuality in the arrangement and decor of their unit. 

Some students are assigned housekeeping duties in offices, corridors, class- 
rooms, and the chapel under the supervision of staff member, as a part of their 
daily schedule. 

The Buncombe County Health Department inspects the Center on a regu-- 
lar basis, and the cottages hold a Grade-A certificate from the North Carolina 
Board of Health. 


GENERAL SERVICES 


FOOD SERVICE: The Food Service Program plays a vital role in the 
total treatment process for youngsters. The quantity and quality of foods 
served must meet their physiological needs, but for many it satisfies a psycho- 
logical need as well. This is especially true for emotionally disturbed young- 
sters whose physical and emotional needs have been unmet in the home and 
community. We strive to serve wholesome, attractive meals in pleasant sur- 
rounding’. Special diets are prepared for those students who require selected 
foods due to physical or emotional limitations, as prescribed by the physician. 

The Food Service Department is under the supervision of the dietitian 
and is assisted by the staff of five (5) supervisors. This Department serves as 
a vocational experience for the girls in our program who are assigned to the 
cafeteria for a period each day. Presently, approximately thirty-two (32) girls 
are receiving instruction in baking, meat preparation, vegetable preparation, 
salad making, serving and general cafeteria work. Instructional periods are 
rotated in order that a girl may receive instruction in each area during her 
enrollment with us. 

The cafeteria is inspected regularly by the Buncombe County Health Depart- 
ment, and holds an A rating from the North Carolina Department of Health. 

OPERATION AND MAINTENANCE: As the student population in- 
creases, we are in a continual process of renovating existing structures and 
altering buildings presently in use to meet the demands of our expanding pro- 
gram. This responsibility rests upon our Maintenance Department. The burden 
of maintenance is constantly increasing due to the condition of present struc- 
tures and physical layout of the plant. 

The Maintenance Department is under the supervision of a Head Mainten- 
ance Mechanic with a staff of nine (9) maintenance mechanics to operate the 
physical plant. Each man is assigned specific duties as follows: one supervis- 
or; one mechanic; one painter; one carpenter; one yards, grounds and general 
maintenance; and four assigned to the heating plant during the winter months. 
During the summer months,the four men assigned to the heating plant do gen- 
eral maintenance, plumbing, renovation, roof repairs, carpentry and relieve 
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other maintenance staff for annual leave. 

In addition to maintaining the plant, this department serves as a voca- 
tional training area for the boys in our program. Six to eight boys are assign- 
ed to each maintenance mechanic for specified periods each day and are given 
on-the-job vocational experience. This provides excellent training areas for 
many of our older boys who are unable to achieve in the more formal instrue- 
tional area. 

Since our last report, the maintenance staff has renovated four buildings 
for the student living quarters, three buildings containing six staff apart- 
ments, one building for vocational classes, one building for group assembly, and 
one building for staff quarters. Seven staff residences have been reroofed,and 
one-half of the roof on the administration building has been replaced, Seven 
staff residences and six apartments have been repainted inside. Seven staff 
residences and the administration building have been painted outside, The 
‘inside of the cafeteria has been repainted and a new dishwashing room con- 
‘structed and equipped. Ten offices, lobby, two conference rooms and three 
bathrooms in the administration building have been repainted. Four additional 
quiet rooms have been constructed. In addition, the maintenance staff has 
continued to repair buildings, heating and plumbing lines and carry out a pro- 
gram of preventive maintenance. In all renovation, this department has adhered 
to the North Carolina Builders’ Code. 

The seven hundred and fifty (750) apple trees planted in 1964 on seven 
(7) acres of the property are growing and doing well. 

ACKNOWLEDGMENTS: We are greatly indebted to you for your lead- 
ership, guidance and encouragement, and to your supervisory staff for their 
help and cooperation in the continued development of the program at the 
Juvenile Evaluation Center. We are grateful to the Board of Juvenile Correc- 
tion for their dedication and untiring efforts in providing services to the de- 


 linquent youth of our State. To the Governor, Department of Administration, 


and the State Legislature we express our appreciation for the support and in- 
terest they have shown in the development of the program. Through the co- 
operation of the North Carolina Department of Public Welfare, local Welfare 
Agencies and the Juvenile Courts of the State we have been able to continue 
the expansion of services to delinquent youngsters. The support and acceptance 


of our program in the community by the local citizenry has been extremely 








-gratifying. The local colleges, schools, church and civie groups and individuals 


provide volunteer help, materials and special activities to enrich the program. 
Through these media the community is making a substantial contribution to 


the rehabilitation process. 


We are grateful for the opportunity to serve the State of North Carolina 


in providing services of treatment, training and rehabilitation for delinquent 
_-youth. 


96 


JUVENILE EVALUATION CENTER 


Respectfully submitted, 


R. Vance Robertson 
Director 


JUVENILE EVALUATION CENTER 97 








PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 
ey COU RODETUSON 2... 050 seine LOFT CTR Ie he tires ee apr ay Peg eee 7-1-61 
th OES e007 OLtaSenite DIVeCtOr oo. waulerewteiees + T-1-61 
iveesee PICMIMONS «<< 6:50. 6. oe POCO TiO CEP ln vr wiccnase ete vines 7-15-65 
CPP LOMAS 10,0220. e genes MeN aeiOr A CONE o . s co e-cdtiaceenen 7-1-61 
WSC ol ea OSTA GI rs Aactia ks acaiebayebcu hes 7-1-64 
CLINICAL TREATMENT 
Diancyel. Alexander ........... Chiiieals RSyChOlogzists wm onlete tetas 7-15-63 
Py OMIATIME AOLUICE co.cc ccc ess Clinical Psycholomist) 2.8 tise |r 4-13-64 
recto ee UMIAD , 2... ee ee (imesnePsycnolocist, .4.¢ ss ee. 3-1-66 
rilcjn cot Re Ee ga) Ne Ghinicaly Psyenologisti wi.u.5 see 11-8-65 
Dee LI LIOT its ccieteieininwe cde e e's Juvenile Evaluation Counselor ..... 7-1-65 
PCE WIS icin. es oes Juvenile Evaluation Counselor .... 7-1-63 
HSS > 18) ME Juvenile Evaluation Counselor .... 3-15-65 
vec 2 WAGE Gs ye Juvenile Evaluation Counselor ..... 2-1-65 
Ee ace Ue Vai Oe oe Juvenile Evaluation Counselor .... 4-18-64 
Te NOL WOOO) wiisce eo os se ots Juvenile Evaluation Counselor .... 12-1-65 
PO UASONY Foie oor s ae ores esses PISACMINUTSElaL Giwnoiee cet e et es oe 2-1-65 
Auta L. MeDonald ..... ee RET OOM LITSE. a yateiNocersic wusicie aa eMac 6-16-62 
SLR Rd 5) 6 BIenOerapnera-nenicsts one oe ee 12-20-65 
TuciiesG. McDutfie........5.-- BHONOSLANMELs cae prliccecwere tet ae. cise 7-7-65 
EDUCATIONAL 

MoO MUePOTTiSNs i. 00s css oe es Principal Assistant Director ...... 7-10-61 
BoM) we LOOPAN. .e 2.5 te eee ee Teacher-Academic s.cseereunvee 8-27-62 
TO RA DSOBIG, coor sel ehokeie orelerere' Teacher-Academic .....0+.0sseses08 7-1-65 
James Li. McLemore «.......0 6 visieres Mea cher-AcadeMic <6 ...at. uleeien nee 7-7-64 
PUM LULT) COU levee ot oooh gt orp st oi ene wher winds Meacher-A.cademMic) b404 740. wees es 7-17-64 
CAMS ML a MG AIDEN cakes cea aston ets ManchereAcCAdGMIC ssistewlsele sete se: 7-1-63 
ranks Wo Watkins: ........++>. Teacher-Special Education ........ 9-28-65 
ie Rn LOCKIGAT: iii512 cieve ess © 8° Teacher-Special Education ...... 12-15-64 
Ge Get COPIES 2. crate eers 2) son o's Teacher-Special Education ........ 8-1-64 
PeCOUeINer NV KIND ss As. as.2 .. Teacher-Special Education ......-- 9-8-64 
~ Ruth T. Lott ..........--+------ Teacher-Vocational Education ...... 4-2-6) 


| AUS IGT i a. shh ds ceeteuat sonst Teacher-Vocational Education .... 17-8-63 


98 JUVENILE EVALUATION CENTER 





soseph i. Wolfe, Jie s.0.47-55 8 Teacher-Vocational Education ...... 4-1-65 
Evelyne Brooks. geo ee ee Teacher-Vocational Education .... 3-28-66 
CUSTODIAL CARE 
NGG IPS bOSt 23.0. othe trae ts ee Food Service Supervisor .......... 8-8-61 
Begsies W a ustiCenyc. sae a) arte Food (Service® .i-, coe ee eee 7-1-61 
Maries A Gbenneutce wert ee ices Food "Services. fe. 5 eee 8-1-61 
Cornelia M. Whitesides ......... Food *Servicesc: a..c se eee 12-16-63 
Inez ave) Daucherty eae eles < « Pood ‘Service. 42.7. coe eee 4-23-65 
Gorarl sWhitmire rane Food Service)... o.2 io. e ee 11-25-64 
Witham ave Cresonw.. cm. cate ate oe Chiet Counselors 225 ee ee eee 3-22-65 
Dock as hObInsonl moe ee es Chief’ Counselor 0,243. een 3-1-64 
Kathryn HO Wens ane tice Ghief Counselor’ “328 nee ee ee 1-23-64 
Dill Vaty PE LICG mea erent eee ere Chief Counselor i. 2 ee 3-22-62 
Rebecca H. Davidson .......... Chiefs Counselor ‘inn..ch eee eee 6-8-64 
JAMES eR eOCLAMY =~. cies: ieee Head: Counselor, (3). see eee 9-1-65 
Georze:W. Parrish. 224i oe Heads Counselors #05: eee 2-1-66 
Calvine CrpOwens 7... eo eee HeadiGounselor? .%....., ee ee 9-24-65 
mLOUV Teme RO OLLEN fs oes o ceter a eit oe Head Gounselor}..2)..2 ss eee 10-7-63 
Alberta tim Millers. cits cet rae Head* Counselor) ia ...00- ee eee 10-6-61 
Edward E. Greenstock ......... Head* Counselor. ..02%-s0) aie) coe 10-25-63 
James R. Farmer .............. Head sCounselor/ss,:... 2. eee 3-15-64 
Ruth W. Cunningham .......... HeadtGounselors: ann eee 2-26-62 
Christine: shines ue eke Head,Counselor.2<..4 ae ee 11-1-64 
sames FA. Williams i.).40....6 es Heads @ounselor) ... seen ee 12-9-63 
Napoleons brewerg. soe. ose es Gounselor tic sis sick coke eee 4-7-66 
JOeetise DULhams see 2 oe cee Counselor }) 60.2) sh hus eee 6-27-66 
HaroidyVecCave. keen ee Gounselgr: Sf 0 cuhs. ee ce ee 6-25-66 
Jackie Meek ing ws, rae wea | eee Counselor 2%...40s)tas. cow eee 4-13-66 
SAIMUCL aL aw ALLOrd an eee iret Counselor ia secs eae ace ee 4-6-66 
honalde ls Mackey eer ae Counselomeice cits erat ei eee 5-28-66 
Hubertrd sF Orewa snein serine Counselor-iy,).4;. dios, She ee 10-6-64 
TilliesM)Stines 21.00 vas ier eae Coutiselor igi Ae on) ee eas 5-23-66 
Alphnonzosbearcya.. 20) eee Counseloricg. |. 5 osvcr, van) ae a 4-1-66 
RutuseP ekhendall 6 .aene eee Counselor och aes swe ee 6-6-66 
Wilbursl Mapp eu nee eas Counsel oraei.).. 6c qe eee 12-16-65 
sath Newble i... Gn eee Counselor 2 fire J c8 uae ee ne 5-2-66 
Hlavge es Wilkie vier eee Gounseloraan 700), i ce 6-11-66 
Gradvall: Balle eee as eee Trades Supervisor 0) <2. .cneeu.... 7-1-64 
OPERATION AND MAINTENANCE 
James A. Matthews ............ Maintenance Supervisor .......... 7-1-61 


Wallace E. Hensley ............ Maintenance Mechanic 
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GENERAL INFORMATION - 


1961. 


























Year Established ___.-=..-_-++++++=---+---+-+------=-----=++- 
TotaluLand Acreage. sls. 2. ee awe i eee 212.24. 
Capital Assets —_--- Nek ee aoe Sn ae ee $1,007,150 © 
BUDGET 
For the two years ended June 30, 1966 
Year Ended Year Ended 
| June 30, 1965 June 30, 1966 
Total Requirements $477,258 $540,527 
‘Less: Receipts 35,061 34,978 
Appropriation $442,197 $505,549 
Average Population 158 190 
Cost Per Capita: 
All Sources $ 3,021 $ 2,845 
Own Receipts 220 184 
Appropriations $ 2,799 $ 2,661 
Summary By Purposes: ; 
I. Administration $ 33,559 $ 37,858 
II. Clinical Treatment 79,890 102,906 
III. Educational Treatment Tyo ions 89,612 
IV. Custodial Care 175,059 202,160 
-V. Operation and Maintenance 109,316 107,810 
VIII. Workmen’s Compensation ie 15 181 
Ste. 2 ee eee ee ) $477,258 =| «= $540,527 
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MOVEMENT OF POPULATION 

Year Ended Year Ended 

June 30, 1965 June 80, 1966 
On Roll First of Year 139 187 

ADMISSIONS 
Received from Courts 3 7 
Returned from Conditional Release 40 
Runaways Returned 10 1 
Transferred from Other Institutions 233 221 
Other Admissions 0 1 
Total Admissions 264 270 
On Roll and Admissions 403 457 
SEPARATIONS 
Discharged Without Conditional Release 58 71 
Conditional Release 13 143 
Runaways 15 10 
Transferred to Other Institutions 29 39 
Other Separations 1 0 
Total Separations 216 263 
Population End of Year 187 194 
Average Population for the Year 158 190 
Average Age of Students 14.4 14.7 
Average Length of Enrollment 7.0 mos. 9.1 mos. 
Parental Status of Students at End of Year 

Year Ended Year Ended 

June 30, 1965 June 30, 1966 
Parents Living Together 69 
Parents Separated 44 34 
Parents Divorced 5 9 
Step-Father 18 17 
Step-Mother 6 8 
Father Deceased 9 12 
Mother Deceased 3 3 
Orphans Mia ae 0 
Foster Parents oped Dee Bl me cc ee 
Heetinatcne es : 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1964-65 


Age GRADES rota 
Uneradedin)|.6yil 7s Weel P cole eT Om at nee ome 











8 4 4 
9 6 

10 13 2 mes 
11 17 ioe ae 
ie 24 eda 

13 20 23 1293 |16 | 9 
14 17 150 Teun ermine 
15 13 2 |13 |40 | 27 
16 oan te a is 
17 ae ed 
Total 121 52 |64 |e9 |80 





AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1965-66 


GRADES#) (97) 77 i iretale 
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DISTRIBUTION OF POPULATION BY COUNTIES 

































1964 Year Ended June 30, 1965 Year Ended June 30, 1966 _ 
Total | Admissions | Released | Total | Admissions | Released | Total 
County June During During June During During | June 
30 Year Year 30 Year Year 30 
Alamance | 3 0 3 3 ShOey 
Alexander 1 0 1 | 1 3 
Anson a} 1 0 | 0 0 
Ashe 2 2 0 Oo hite aio 
Avery 1 0 1 2 oi 
Beaufort 1 1 1 - Ree 
Bertie 2 0 2 2 ibe 
Buncombe 8 8 4 29 15 {18 
Burke 2 1 2 7 Br aan 
Cabarrus 4 3 2 0 2 0 
Caldwell 5 6 2 SILT eSin iB 
Carteret 0 1 0 1 0 (pane 
Catawba aka 9 6 8 | (oo peroy 
Chatham 2 2 0 0 Om 0ai 
Cherokee 0 1 0 0 OF) coat 
Cleveland 4 3 2 3 Aieks Oot 
Columbus 1 0 1 0 Le eOe) 
Craven 3 0 4 3 Word es 3 
Cumberland Ea), | i 6 6 if 8 5 
Davidson 7 7 7 6 Ge aiaetéa! 
Davie 0 0 0 0 1 0 elie 
Duplin 1 0 cS Fee a 
Durham 2 4 3 5 Tin live 
Edgecombe 0 a iF 2 zy 4 Os 
Forsyth one 16 13 12 14 ay | AED 
Franklin 1 0 1 0 0 One iO 
3 10 6 7 fi yl Bache 
Graham Right 60 Te One Or fo | OF aK Ola 
Granville 0 0 0 Ose 1 Pe, Oat eels 
Greene ele 1 es 0 2 0 
Guilford Loan 26 Le ule: 23 “ne 
Halifax |_0 eoege gh hour ls el 
Harnett | 12 1 | 2 alee a2 0 
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County 


Haywood 
Henderson 
tredell 
jackson 
Johnston 

Lee 

Lenoir 
aincoln 
idacon 
jiadison 
mcDowell 
mecklenburg 
Michell 
Montgomery 
Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 
Pamlico 


Pasquotank 


Perquimans 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 


Rubier ord aes 


Sampson 
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County 


Scotland 
Stanly 


Stokes 
Surry 


Swain 
Transylvania 
Union 
Vance 
Wake 
Washington 
Watauga 
Wayne 
Wilkes 
Wilson 
Yadkin 
Yancey 
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THE VOCATIONAL PRINTING CLASS 
JACKSON TRAINING SCHOOL 
Concord, North Carolina 
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